
LEHlVlAN BROTHERS HOLDINGS INC, 

Minutes oftbe Comp~nsation and Bendits'Com,nittee 
January 30, 2007 . 

A meeting of the Compensation and Benefits Committee (the "Committee") of the 
Board of Directors of Lehman Brothers Holdings Inc. (the "Corporation" or .. Holdings" 
and colJectively with its subsidiaries, the .'Fiim") was held on January 30, 2007 ~t 5:3() 
p.m., pursuant to written notice. 

PRESh"NT- COMPENSA TTONAND BE,t..iEFtrS CQIYIMriTEE MEMBERS 

Mr.. John F. Akers (Chairman) 
Ms. Marsha Johnson Evans 
Sir Christopher Gent 
Mr. Jolm D: Macomber 

ALSO PRESENT BY JNVlT A TION 

Messrs. RichardS. Fuld, Jr. 
Joseph M. Gregory 

Ms. Tracy A. Binkley 

Approval of Minutes 

The first order ofbusiness was theappTQval of the Minutes·ofthe meeting held on 
December 8, 2006. Upon motion duly made and sec6nded, it was unanimously 

RESOLVED, that the Minutes ofthe Committee Meeting held on 
Dec~mber 8, 2006 ar(; hereby approved in the form. submitted at this 

· meeting, and that a tbpy ·of such . Minutes be placed in ·the appropriate 
.Minute Book of this Corporation. 

Chief Executive Officer 2006 Compensation 

The Committee asked Mr. fuld to discuss his perspective of the Fi1:m's 2006 
performance. Mr. Fuld commented on strengths as well as disappointments, including 
record revenues; strong return on equity, prudt-1lt. risk management, but disappointing 
gtowth relative to peers. Mr. Gregory mentioned the strong senior management t~, 
aligned to build and grow the Finn going fcinvafd and higblymotivated. 
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Mr. Fuld and Mr. Gregory .then left the room~ and the Committee discussed Mr. 
Fuld's 2006 performance and compensation. The materi~l for this 'topic h9d been 
distributed to the Committee members and reviewed with each of them individually m 
advance, as preparation foriliis meeting. 

The Committee highlighted the importance ofMr. Fuld's success in expanding tht;: 
Fim1's businesses and global footprint; positioning the Finn for strong financial 
perfonnance; providing strong leadership and developing a talented management .1earn:;. 
overseeing prudent risk management; developing the quality of the Fifti:l's btilnd; and 
creating exceptional shareholder vah1e over time. The·COmmittee ldso noted the Finn's 
growth in 2006 rela~ve to cQmpetitors. 

In addition to the Firm's financial perforiliance, the Comniittee alSo discussed 
other non-financial factors that impacted thcir decision-. on Mr. Fuld's compensation, 
induding the overan size of the Finn relative to competitors, competitor compensation 
levels, shareholder perspective on executive compensation levels, and compensation for 
other members of the Firm's Executive Committee a:nd,Executive Officers. Ms. Binkley 
presented to the Committee updated information qn 2006 CEO compens~tion levels for 
the Firm's competitors, which bad been prepared by Alan Johnson. the Committee's 
external executive compensation consultant, a:nd had been distributed to each of the 
ColllJl:littee members in advance ofthe meeting. 

The Committee reviewed all the components of Mr. FUld's pay and discussed the 
value of the compensation as it would be reflected to s_ha,rehotders in the Firm's 2007 
proxy statement. The Committee took into consideration the portion of the 2000·2003 
Perfonnance Stock UnitS ("PSUs} that became vested and were issued to Mr. Fuld on 
November 30, 2006, even though ilie vaiue of this award .had been attributed to Mr. 
Fuld's compensation _over the petfom1ance period arid vesting period. They also took 
into consideration the Change in Control restricted stock units (''RSU~'') that 'were 
amended on November 30, 2006 when making their compensation decisions for fiscal 
2006. 

After discussion. upon motion duly made and seconded, the· following resolutions 
were unanimously adopted: 

CONFIDENTIAL 

\VHEREAS, the Committee has previously set performance 
standards for the payment of fiscal 2006 compensation to the Finn's 
Chainnan and ChiefExooutive Officer; it is therefore 

RESOLVED, thai the Committee hereby apptQves a cash bonus 
award of $6;250,000 to Richard S. Fuld, Jr; for fisciil 2006 and in 
connection therewith hereby certifies the satisfaction ()f the performance 
goals and other material terms for Special Bonus Awards under the Short" 
Term Executive Compensation Plan (the "STEP"); which perfonnance 
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CONFIDENTIAL 

goals were established by the Committee on November 15, 2005 for 
certain individuals; and be it further 

Delegation of AuthoritY 

RESOLVED, that the officers of the Corporation be, and they 
hereby arc, authorized and directed to take such further action With respect 
to the foregoing plans and progratns including, without limitation, 
preparing and distributing award agreements and/or statements, making 
adjustments for amounts due the Corporation by the award recipient, aud 
executing such further documents and taking such further action as they 
may, with the advise of counsel, deem necessary or desirable to cany out 
the purpose and intent of the foregoing resolutions, or to comply with law; 
and with respect to those awards which are subject to the laws of any 
foreign jurisdiction, the officers of the Corporation are each hereby 
authorized and directed to detenninc the form of awards to employees who 
are personally residing outside the United States arid to take such actions 
and to make such amendments including, without limitation. preparing and 
executing such trust instrwnents or other documents as they may, with the 
advice of counsel, deem necessary or desirable to carry out the purpose 
and intent of the foregoing resolutions and to achieve ta.x efficiency and to 
comply with the provisions of any relevant local law or regulations in 
those territories, provided such actions do not result in an incremental 
material cost to the Corporation. 

Compensation Review Process for Eguitv Research Personnel 

Then, the Committee reviewed and approved the 2006 compensation process fot 
lt:ad equity research analysts, including examples of actual perfonnance evaluations. This 
material had been distributed to the Committee members and reviewed with each ofthern 
individually in advance, as preparation for this meeting. 

WHEREAS, the Committee has previously implemented a 
comprehensive review process with respect to the compensation of ''Lead 
Research Analysts", lead research analysts employed by Lehman Brothers 
Inc. as well as certain other equity research analysts employed by other 
subsidiaries of the Corporation (the "Research Analyst Compensation 
Review Process"), consistent \\tith the terms of the equity research 
settlement, as well as with appHcabJe NYSE and NASD rules concerning 
!he evaluation and compensation of equity research analysts, which 
process included the establishment of a Research Analyst Compensation 
Committee (the "RACC"), and 
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WHEREAS, the Committee has previously wsobed to review and 
approve the rompensation process for equity research p~om1e1 at least 
annually, and 

WHEREAS, the Committee has received a pr~tion from the 
RACC c~ncerriing the Research AnalySt Comperisati9n Review Process 
for the fiscal year ended November 30, 2006 ("'Fiscal 2006;') and the 
compensation mnotmts to be paid to Lead Research Analysts for Fiscal 
2006, as wen as confirmation that the basis for each compensation 
decision with respect to members of Re.search management has been 
documented, tbe written portion of which p~ntation is attached hereto 
as Exhibit A., and has found such process to be sati$[actory ancl qonsisten~ 
With the requirements of the equity research settlement. now therefore be it 

RESOI..VED, that tbe Committee hereby approves the Research 
Analyst Compensation Review Process for Fiscal 2006; and 

RESOLVED, that the officers of the Corporation be, and they 
hereby are, authorized and directed to take such fhrtber action with respect 
to the foregoing review process as they may, with the advice of counsel, 
deem necessary or desirable to carry out the purpose and intent of the 
foregoing resolutions, or to comply with law. 

Top Paid Employees 

Additionally, the Committee reviewed the final2006 compensation levels for the 
·top 50 most high.ly..(;ompensated etnployees, excluding the EX.ecutive Conuilittee and 
Executive Officers. An ea:dier draft of this report had been reviewed by the Committee at 
its December meeting, · 

Compensation Committee Self~Assessment for 2006 andReviewofCbarter 

The Committee then conducted their 2006 self-evaluation, which inCluded a: 
discussion of the questionnaire tlmt each Committee member had completed prior to this 
meeting. No concerns were raised. The Committee also agreed to some minor changes 
to the Committee·charter~ subject to the Board's approval 

CONFIDENTIAL 

RESOLVED, that the Committee hereby recommends to the Board 
of Directors the adOption of the amended Compensation and Benefits 
Committee Charter in the fonn presented at th)s meeting, 
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CONFIDENTIAL 

Equity Awards for Certain Employees in Neuberger Bennan 
. . . 

The Committee reviewed the proposed awards to en1ployees of two Neuberger 
Berman groups, Executive Money Management ("EMM") and LibertyView Capital 
Management ("LibertyView"). These awards included boih special retention equity 
awards as well as participation ofEMM and LibertyVjew employ~ in the Firm's year­
end Equity Award Program. Upon motion duly made and seconded; the following 
resolutions were unanimously approved. 

200() Equity Awatd ·Program for LibertYView Einp!oyees 

Vv'HEREAS, the Committee in its diScretion bas <l~ed to 
grant equity awards as a component of 2006 total comp:ensation to .Senior 
Vice Presidents (hSVPs") and Managing Directors ("MDs'') of 
L1bertyView, now, therefore, be it 

RESOLVED, that the Committee hereby establishes January 30, 
2007 as the grant. date. (the ''Grant Date") for suc}l2006 equity awards in 
order to align the titning of such grants with the end of LibertyView's 
tisca:l year; and be it fUrther 

2006 SeniorVice President RSU Awards 

.R~E:SOLVED~ that Ll}e Com.111ittec. hereb.y gi.'unts to ·.each of the 
SYPs of Liberty View who meet the eligibility criteria described on Exhibit 
B hereto, the number ofRSU awards related to shares ofthe Corporation's 
Common Stock, par value $.10 per share ("Common Stock") under and 
subject to the tern:IS ofthe 2005 Stock Incentive Plan ("$IP"),. which SVP 
RSUs sbal1 be computed in accordance with Exhibit C hereto and shall be 
subject to the terms and conditions .set forth in Exhibits C aijd D hereto. 
and the Change in Control provisions adopted by the C()nm:rittee on 
November29, 1994, as amended through the date hereof; and beitfurther 

2006 ManagingDirectorRSU·Awards 

RESOLVED~ that the Committee hereby grants to each of the MDs 
of Liberty View who meet the eligibility criteria described on Exhibit E 
hereto, the number ofRSUs under and subject to the tenns·of the SIP, 
which MD RSUs shall be computt;Q ·in accordance ~ith .Exhi~irF hereto 
and shall be subject to the terms and conditions set forth in E:)!:bibits F and 
G hereto, and the Change in Control provisions adopted'by·fue Committee 
on November 29, 1994, as amended through the date hereof; and 
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CONFIDENTIAL 

Retention Equity Awards to EMM and Libertyview Emplovees 

WHEREAS the Committee in its discretion has determined to 
grant RSUs in 2007 to facilitate the retention of key employees of the 
EM.f\.1 .md Li!)ertyView gtOtJps within Neuberger Berman lnc., now 
therefore beit · 

RESOLVED, that tbe Comrriittee hereby grants to each of the 
EMM employees set :forth in Exhibit H hereto. the number of RSUs 
related to shares of the Corporation's Common Stock Wider and subj'ectto 
the terms and conditions of the SIP, which RSUs shall be co.mputed in 
accordance with Exhibit H hereto and shall be subject to the terms and 
conditions set· forth in Exhibits H and I hereto, as such terms and 
conditions ate incorporated in an award agreement to be provided to each 
such employee;andbc it further 

RESOLVED, that the Cointnittee hereby grants to each of the 
LibcrtyVIew employees set forth in Exhibit J hereto, the number of RSUs 
related to shares oftheCorpor:ilion~s CommonStock Under and stibject'to 
the tcrins and conditions of the SIP, which RStJs shall be computed ih 

·accordance with Exhibit J hereto and shall be subject to the terms and 
conditions set forth in E~hibits J and K hereto, as such temis and 
conditions ate incorporated in an award agreement to be provided to each 
such employee; and be it further 

· RESOLVED,· that the Co~mlttee hereby establishes January 30. 
2007 as the grant date (the "Grant Date') for such 2007 retention RSU 
awards for EMl\:fand Liberty View; and be it furtlier 

Delegation of Authority 

RESOLVED, that the officers of the Corporation be, and they 
hereby are, authorized and directed to take such further action with respect 
to all the foregoing plans and programs including. without Jim:itlition, 
preparing and· distributing award agreements and/or statements and 
executing such further documents and taking such further action as they 
m~y, with the advice of counstl, d~cm n~~ .qr des1rable to carry ()Ut 

the purpose a11d interit of the foregoing ~solutions, or to complrwith law; 
ruid wifh respect .to those. a\vards which are subj~t to the laws of an)' 
for~ign. jurisdiction, the officers of the. Corporation . are· each hereby 
authorized and directed to determine the fonn ofaWards to employees wbo 
are personally residing outside the United States and to take such actions 
and to make such amendments including, without limitation. preparing and 
executing such trust instruments or other documents as they may, wiih the 
advice of counsel, deem necessary or desirable to carry out the purpose. 
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and . intent . of· the foregoing r~solntiom and to achieve. tax .· effici~ncy · 
(including by awarding discounted iJptiCins or usin~ defer,ra~) and tq 
comply with the provisions ofany ~~~vant J~cal law or reglll;iti(>ns in 
those territories, pro:vided such actions ·do not r~lt in an inctement."ll 
material cost to the Corporation. 

New Hire and Retention RSU Awards 

The Colilrllittee also discussed equity awards tiJ new hires and a special retention 
award· for a certain.em:rent employee of .the Firm. Aftetdi8cu$Sion, upon motion duly 
made and seconded, thefoil9win!} ~l:utiqns were ~mo11slyaclopted: 

CONFIDENTIAL 

WHEREAS. the Comtn:ittee deems it appropriate to grant RSU 
awards to facilitate the hiring of key employees and to facilitate the 
retention of key employees, and 

WHEREAS, the Committee has delegated its authority to award 
RSUs to new employees to certain officers in the Firm's Human Resources 
division; now therefore be it 

RESOLVED, that the C~nnrnittee heyepy awards 94.280 RSUs to 
Mark Newman··.for employeeretentionr•n'tposes under the Corporation's 
<np pff~~~t:~ ·-'S .... --,..i :f:'hei ,.l:~ .. ~- hJS.: .......... ·.or-· "'"';J:,.:;,.1._ :.Y.'ci't~- ·:"i ~'\ '., ... r:.lt ,-:,,..,.,r,j ·- .n.r,n .... ..nt 
Jll '-"'..._•~ovt.• • ....,. u.;J -v-1. u..J\.1 :U.'""-'"' a. .. n ... -4-:"-"V'.&-:;_. -'f'•.iil:v.u. J.~\J~~ -\~} VVJ.l..t. ~'->&. .1.-U 't.-'J~I. 

annual installments ove;r 5 ~ begin:riing in 1{)()~ .and, Will convert to 
shares of Coinmon ·stOck which wiJ1·be is&:\led without restrictitins on 
January 30, 20 l3 and (b} will be subject to the terms and conditions of the 
2006 Stock Award Program, including but not limited to alJ Change in 
Control provisions adopted oo November 24, 1994 and as an1ended 

· through the d.'lte hereof; and be it further · · 

RESOLVED, that the Cornmittee actmo~ledges and approves the 
grants ofRStJs made to ne\v employees under the :Corporation's SIP as set 
forth on Exhil:!it L attached he~o, wh:ich R,SUs will be subject to the 
tenns and conditions (a) set forth on Exhibit L ~hd (b) Of the 2006 Stock 
Award Program, including but not limited to all Change in Control 
provisions adopted on November 24, 1994 and as amended through the 
date hereof; and be itftirther 

Delegation of AuthoritY 

RESOLVED, that the officers of the C1>rporation be, and they 
hereby are, authoriz~ and directed to takeiSUCh @tber action \vith resp¢tt 
to the foregoing plans and prQgratns including~ Without Iirri.itation; 
preparing and distributing award agreements ·mid/or statements, rrtaking 

7 

LB 008622 

FOIA CONFIDENTIAL TREATMENT REQUESTED 
BY LEHMAN BROTHERS HOLDINGS INC. 

LBH I_ SEC07940 _ 025532 



CONFIDENTIAL 

adjustments for amounts dUe the Corporation by the award recipient, and 
~_ecuting such further documents and taking such further action as they 
may, with the advise of counsel, deem necessary or desirable to carry out 
the purpose and intent of the foregoing resolutions~ or to comply with law; 
and with respect to those awards which are subject to the laws of any 
foreign juris<liction, the offi<;erS of the Corporation are each hereby 
authorized and directed to determine the fort.n of-awards to employees ivho 
are personally residing outsid~ the Unite~lStates ~JDd to take $1Ch actions 
.and to JtUike ·such amrilldmerits itlcludjpg; • withQVtfimit#tiort,,preparjng~nd 
executing st:1cb trust·inStrtiments or other doctirllents as--they may, with the 
advice ofcounsel, deem necessary or desirable to carry out the purpose 
and intent Of the foregoing resolutio~ arid to; i¢hieve· tax efficiency and to 
comply with the provisions of any relevant local l~w or regulations irt 
those territories, provided such actions do not resUlt in an incremental 
material eost to the Corporaiion. 

Amendment of September 20,2001 Managing Director Options 

The Committee then discussed and approved ah administrative correction to the 
expiration date of options granted in 2001. 

WHEREAS, by tmanimous written consent dated as of September 
20, 2001 {the '~lJ\VC"), L"le Committee granted options to cligib"lc 
Managing Directors of the Firm (the "Options"), under and subject to the 
terms of the Employee Incentive Plan (the "EIP"), to purchase shares of 
the Corporation's Common Stock; 

WHEREAS, the terms and conditions of the Options, as originalJy 
set forth in Exhibits H and L of the UWC~ provided that ·the OptiOllS. 
would, in cert;;Un circU1llStan:ce:s, t:erriairi extro.isable until November 29. 
2011, fhe.day before the last day of the tenth flsGill- year following the date 
ofgrant; . 

WHEREAS; certain proviSions oftheEIP limit thetenn of options 
granted under the EIP to ten years from their grant date; 

WHEREAS, the tem1s of tb,e agreements evidencing the grant of 
the: Options (the ''Option Agteemen~') may be amended by the 
Committee :from time to time in its role discretion in any manner that it 
deems appropriate; and 

WHEREAS, the Committee intended that the term of the Options 
pe the maximum permitted under the EIP; and 
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CONFIDENTIAL 

WHEREAS, the: Commiuee urit$ ~Je discretion has determined 
that it is in the best interestS of the Coipon1tion and its stockh()lders to 
amend the expiration date of the Options frOm Nov~niber 29, 2011 to 
September 19, 2011, to confotm th~ to the terms of the ElPi ·nnw 
therefore be it .. 

RESOLVED, that the Options. absent earlier t~tion in 
accordance with their terms, shall expire on September 19, 2011 and the 
Option Agreem~ts shall be deemed to J>e amended to reflect .such 
expiration date; and be itfurther 

RESOLVED, that, the Option Agreements. sh~l be amended tf) 
reflect the maximum term for the Options permitted under the EIP as 
described above, and such amended Options are hereby ratified by thtf 

Conunittee; and be it fiuther 

Delegation of Authority 

RESOLVED, that the· officers of the Corporation be, and they 
·hereby are, authorized and directed to take such further action with respect 
to the foregoi,ng resolutions including. without limitation, preparing and 
distributing amended Option Agreements .<ijld/orstatements and exect}~ng 
·such further documents and faking such :further action as they may, 'i.vtth . 
• tho :advk.o Q fc.ounsel, · de""....m necesslliY er deSirable to,c.any outthe PulwS~ 
and iriteiit ofthe foregoing res(,lud9ns,. oi'tQ pompty \Viih laW; and With 
• respect to.tbose optlbn awards which.are·subject to the laws of any .foreign 
jurisdiction, the officers o:fthe(:~rpora'ti~n .are each het~byautho~·and 
dit:ecteq to determine the form of am~nded Option Agroen:.erit to 
.employees who are _per5onaliy re8idmg outSide the Uriited States and: to 
take such actions and to make such amendments including, without 
limitation, preparing and executing such trust instruments or documents as 
they may. with the advjce of co tinsel, deem necessary or desirable to t;ariy 
out the purpoSe and intent· of the foregoing resolutions and to aehieve taX 

efficiency and to comply With the ·pr9.visions of any local law ·or: 
regulations in those territories, provide<J s~¢h a.ctic:ms. qo l)pt res!olJfi~ ··~ 
incremental materi aJ cost to the Corporation. 

2006 Objectives for Exectttive Officers 

A draft of the goals for the Exeeutive COJ:hl:nittee members and Executive Officers 
v.'rtS distributed at the meeting for the COill'filittee's review and consideration. It w.,.s 
agreed that Mr. Fuld's goals would be diSC'USsed with the Committ1.!e and the other 
members ofthe Board at the diooer scheduled for la,ter that day. 
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Amendment to 2005 Stock Incentive Plan 

The Committee reviewed the proposal to su~tnil ·a t.equ~f ·to shareholderS for 
additional shares under the SIP in the upcoming 2001 proxy statement. Ms; Binkley 
described that the request would be fot 75 million sl:ta.res, which is expected to pro_vide 
sufficient shares for equity awards in fiscal 2007 and'2Q08. The final Version ofllie plan 
amendments will be submitted to the Conmliitee fot approval in February. . 

Executi:\,eCompensation Stmcture 

At 'its December meeting; the Connnittee requested that the structure and' 
design of the Finn's executive compensation program be reviewed to ensure that it is 
consistent with other companies in the investmentbanking industry and best practices, 
while exploring opportunities to make it Jess complex. Alan Johnson, the Committee's 
external executive compensation consultant. was asked to participate in this review 
process and provided a summary of industry trends, best practices and a critique of the 
Finn's program over time. The material provided by Mr. Johnson on this topic had been 
distributed to the Committee members and reviewed by the Firm's management with 
each of them individually in advance,. as preparation for tlris meeting, Summarizing, the 
findings, l.he current vehicles used to compensate 'the Finn~s executives are conSistent 
with the competitiv~ market and best pradic~. · Wbil~ re4ttively·complicated, the design· 
of the executrv~ COltipetl$~ti0(1 program hilS creatciF:a ~trongpay:.:for-perfo~ce <;Uiture 
that has created significant shm-eholdervaltie. The Coirln:ilttee determine<! that no further 
review or redesign was appropriate at this time. 

New Initiatives 

At the Committee's request, a document regarding 2007 new initiatives was 
presented and dis<tussed at the meeting, including $tr.ategic themes for investing 2007 
initiative dollars and the compensation impact oti existing employees if revenue is Jess 
than expected. 

Proxy Illustration 

Additionally, Ms. Binkley reviewed With the Coriuriittee an illustration of the 
equity award valuation that will be used in the Summary Compensation Table in the 
Fim1's 2008 prQxy statement, pursuant to the SEC's newly(malited pwxy disclosnri: 
mles. 
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CONFIDENTIAL 

there being no further business to be ronducted by the, Comti'iittee at this meeting, 
upon motiqn duly made ar1d seconded, the meeting was adjourned. . 

I I 

Respectfuliy submitted, 

Tqcy .. 1ikley 
Secretaryl{>rtbe Meeting 
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Lead Rcseartb.Anaryst 
Americas 

Adler,Meredith 

1 Anmuih.DougJas 

3 Bacon, Thomas I:L 

4 Baez,M. Gabriela 

5 Berg,Eric N. 
6 Bcrnstcin,Jeffrey A. 

7 D irdlcbouglJ,Jim 

8 Bisbee,Gerald E. 

9 Black.JcffP. 

10 Blaclanan,MaUtew J. 

II Blount,Harry E. 

12 .Branc:~,Miehat:l J. 

13 Bu,Haidong 

14 BuUer,(lw.les A 

15 C~mpbell lr.,]Q$c:ph F 

16 Chlm:da.Amab 
17 Chase,<:iarrett L 

18 Cheng, Yim C. 

19 Churarmmi, Viknrrn 

20 Comeli.Robert T. 

21 Crandell ,James D. 

22 Degraaf ,JeffreyS. 

23 Diclcmente,Anthony 

24 DrbuJ,Robert s. 
25 Driscol~Thomas lt 
26 Egan David 

27 Ergil1,Evren 

28 Feinstein,A:dainT. 

29 Fcldman,Brett 

30 fischbcek,Kcvin M. 

31 1;<')Ckens,Steveil A. 

32 Ford.Daniel F. 

33 Frccman;Ro~cr A. 

CONFIDENTIAL 

Reviewing .Man~ger 

Linde,Stuan M. 

Meyers, William M. 

Linrk,Stuart M. 

Linde_,Stnart M, 

Linde,Stuart :M. 
Meyers,Williiun M. 

Linde,Stuart M. 

Meyers, William M. 

Lindc;Stuan M. 
Mcycrs,William M. 

Linde;Stuart M. 

Linde,Stuan M. 

Meyers,William,M. 

Linde,S~rt l-:1, 

Lindl:;Sl:UartM. 

Linde,Stunrt M. 

M:ey~rs;\Villiam, M. 

Meyers, William M. 

M.eyers, William M. 

Linde,Stuart M. 

Linde;Stuart M. 

Linde,Sti!art M. 

Meyers,W'illiam M. 

Lfude,Stu:nt M. 
Lind~t,:Stuaft_M. 

Meyers, William M. 

Linde,Stuart M. 

Liiule,Sttl;lrt M. 
Meyers, Willimn 1\-t 

Meyers, WiUiamM. 

Meyen;,William M. 

Linde;Stuntt M. 

Meycn>;William M. 

. 2006 &nus 
(USS) . 

$t,450,QOO 

$550,000 

$1QO;OO~ 

$33.5,000 

Sl,}OO,OOQ 

$335;000 

$1;250,000 

$650,000 
$475,000 

$135,000 

SJ,300,000 

$1,350,000 . 

$1~5.600 

$.1,300.®0 
Sl,45Q;OQ0 

$275,000 

$750;000 

$825,000 

$150,000 

S2,050,000 

$1,350,000 

$1,100,000 

$4sp,ooo 
Sl}i()O;QI)Q 

$1,200,QOO 

$85,000 
$33:5,000 

$1,650,000 

$115,000 

$220,000 

$285,000 

.$3,200,000 

$385,000. 

12 

FOIA CONFIDENTIAL TREATMENT REQUESTED 
BY LEHMAN BROTHERS HOLDINGS INC. 

2006Total 
Compensation 

(mllidmg 
sped at ;nVnds). . (yS$) . 

$1;650,000 

$700,000 

$205,000 

$4SO;OOO 

$1;300,000 

$450,000 

$1,450;000 

$800,000 
$600,000 

$240,000 

st,soo;ooo 
$},,?50,000 

$30() ,()(){) 

Sl,500;oOO 
$1,650,000 

$450,000 

$.900,000 

$1,000;000 

$250,000 

$2;250,000 

$1,550,000. 

$1,300,000 

$575~000. 

$2,000,000 

$1 '400,()()() 

$185,000 

$450,000 

$1,850.000 

$275~000 

$325,000 

$400,000 

$3,400,000 

$500,000 

%Chaogein 
ToWComp. 

vs.JOOS 
(eXe}tUting 
.. ·spee·i;l~ 

.. awardS) 

18% 

17% 

1% 

50% 

2% 

5001.. 

16% 

33% 

50% 

12% 

7% 

-14% 

28% 

-i)% 

3% 

-18% 

38% 

11% 

61% 

-10% 

II% 

0% 

35% 

8% 

12% 

9% 

5&.-A. 

12% 

71% 

23% 

7% 

0% 

43% 

.Diversity 
Award 
(USS}. 

SlOO,OOO 

i4o,ooo 

$200,000 
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Lea:d R,esearcb Anal;rst Revilnving Manager 
2006· "Jro.i:ius 

(US$) 

34 Futey,James·J-L Linde;Stna,rt M. $600,000 

35 Gelb,Jay Meyers, William M. $850,000 
36 Goldberg,.Jason M. Lfude,Stuart M. $1;950,000 

37 Gross U,Richard G Linde,Stuart M. Si;650,000 

38 :Han<Uer;r~c 0. Meyers,William M. $220;000 

39 Hiuin()n,Jjm Meyers, William M~ $170,0()0 
40 Hunis,Davidll. Meyers, WllliamM. $475,0()0 

41 Harting,Bruce W. Linde,Stnan M. $4;800,000 

42 Hellawell II!,George Alan Linde,Stuart M. $800,000 

43 Hendrix;Felicia Kantor Linde,Stuart !-.t Sl,iso,ooo 
44 Hemandcz,Isracl Linde,Stuart M. $700,000 

45 Hopkins,Robert A Linde,Stuart M. $2,300,000 

46 Huang; Lei Meyers, William M. $120,000 

47 Huber,C.raig A. Meyers, William M. $725,000 

48 Jain,Sangita Meyers, William~. Si70~000 
49 Ja-o;Andrea T. Mt'ye~ \VW~~m M.. S3iO,O{)() 

50 Jil.jr.m~.Yijay Linde,Stnart M. $1,800;000 

51 JOhllSOn,Brian A. Li~,Stuart M. $$QO,boo 
52 Karpf,.Adam R, Meyers,Willilim, M. s.5s,s.ooo 
53 K.c$1er ,Jeffrey T. Meyers, William M. $400,000 

54 Krapivin,Yuri Y. Meyers, William M. $245,000 

55 K.rishna,Venu J. Linde,Sf.tlint M. $800,000 

56 K;upferscbmidt;J1.1arcus L Meycrs;V{illilM M. $220,()00 

57 Kvaal)e.ffreyT. Me¥¢ts;William M. $450,000 

58 La~¢r,Michael Meyers, WiJliam M. $200,000 

59 Lazar ,Andrew Linde,Smart M. $2;100,000 

60 Lrebennan,Lauren R. Li!lde,Siuart M. $950,000 

61 Luke, Timothy f. Linde,Smart M. $4,200,000 

62 Marsh,Lawrencc C. Linde ,Stmut M. $2,000,000 

63 Muse,Chrish>pher J. Meyers, WiJiiam M. $385,000 

64 O'CaJiaghan,Sh;lruJOJI Meyers, William. M. $395,000 

65 Orrili,Grcgg Meyers, WiJJiam M. $650,000 

66 Parker,Craig c_ Linde,Stuart M. $1,300,000 

67 Po.stai,Stcven M Me~ William M. $105,000 

68 Raskin,ioshua R. Linde,Smart M. St,350,000 

69 Reni~ker,Ry>.an Mc;yers,Williani M. $75,000 

l3 
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%Cha~~in 
2006 :tot:il TDtaJ {:o9Jp . .. 

vs.200S ColfipeiJS:.ti~tn 
(~fuci.ing {excluding Diversity 

sp&:ia}llw~r.ds) special A\vard 
(US~ awards} (USS} 

$80!).000 -33% 

n.ooo;ooo 54% 

$2;150,000 8% 

Sl,850,00() 9% 

$325,000 27% 

g75;.000 0% 

s600,ooo 51)% 

$5,000,000 0% 

$1,029,704 3% 

$1,450,000 4% $20,000 

$900,000 -16% 

S2,500,000 11% 

$225,000 12% 

sg7s,ooo 40% 

$375;000 63% 

$42s,Ql:>6 42% 

$2;000;009 3% 

$553;84~ nla 

$700~000 87"/o 

$550,000 22% 

$350;000 30"1. 

$1,000,000 43% 

$325.;000 30% 

$.600;000 20"/o 

$300,000 60% 

$2,300,000 7% 

$1,121,635 21% 

$4,400;0oo ()!1/o 

$2,200,000 0% 

$500,000 43'!4 

ssoo;ooo 96% 

S$25,000 10% 

SI,soo,poo 13% 

$205,000 24% 

s1,.sso;ooo II% $40,000 

$200;000 .-53% 
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2006Bonus 
Lead Research Anlil~st Reviewing Manager 

70 Rifkin,Aian M. Linde;Stru1rt M. 
71 Robertson,Jeffrey W. Meyers, William M. 
72 Ruschmeier ,Peter B. Linde;Stuart M. 

73 Sabbaglta,Caroline E. Lfude,Stuart M. 

74 Sedita,Angeline M. Limle;Stiiart M. 

75 Seitz, Thon1liS 0. Meyers, William M. 
76 Sbah;Romit Meyers,William M. 
77 Shao,Jiong Meyers, William M. 
18 Silver,Ric:ha(d B. Meyers, William M. 

19 Swatland,Nodle A. Meycts,\Villiain M. 

so Talbott. B. Megan Meyers; Willlilm M. 

81 Thomas,Bradley B Meyers,William M. 

82 Tiss.Joel G. Lindc,Sluart M. 

83 Toti,David Meyers,William M. 

&4 Tsao,Douglas D. Meyers, William M. 

85 Vasnets~>v,SergeyA. Linde,Stuart M. 

86 Wallace,Kim N. Liodc,Stuart M. 

87 Ward,Peter D. Linde,Stuart M. 

S8 We~tJarnes C. Meyers,WilliamM. 

89 Whang,Sungha Dmiiel M?yets,William M. 

90 "\\'bite Jr .;E1hvard C Linde, Stuart M. 

91 Willetis,Rohctt :[i.feyets;William M. 

Kurope 

92 Belaunde,David \VIlson;John M. 

93 Duff,Frascr John Wilson.Jobn M. 

94 Gardner,Philippa Jola Wilson)olmM. 

95 Garrily,Tamsin Wilson,Jobn M. 

96 Hector,Luis.a C Wilson;Jolm M. 

97 Hellmut~Dorothee Hanna Wilson.John M. 

V' 98 Hetzel, Charlotte Wllson.Jobri M. 

99 Holford.Kerry A Wi)sM,John M. 

100 Jeffrey,S~rt A Wilson,Jolm M. 

101 Lafemina,Cbristopher M. Wilson,Johri M. 
102 Papin,Jercruie Wilson;Jobn M. 

103 Shncklctan,Jan Wilson,Jolm M. 
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{USS~ 

$1,700;000 

$600;000 

$700;000 

$700;000 

$550,000 

$()25;000 

$400,000 

$450,000 

$700;000 

$195,000 

$220,000 

$115,000 

$950,000 

$150;000 

$75,000 

$1,300,000 

$850,000 

$1,500,000 

$295,000 

$200;000 
$400,000 

$300~000 

$302,097 

$40,813 

$78,542 

$47,161 

$361,749 

$251,945 

5165,866 

$62,082 

S35S,ll4 

$385,0Q0 

$582,333 

$655,124 

%,Changem 
zoo6Tota1 TotaiComp. 

Compensation vs.2005 
(excluding ( exdtnJing Diversity 

special awards) spec ltd Award 
(US$) awards} ro~ 

$1~900,000 3% 

$800~000 10"4 

$900,000 -25% 

$820,000 -2% $20,000 

$700,000 4% 

$750,000 85% 

$525,000 31% 

$600,000 200/o 

$900,000 0% 

$300,000 15% 

$325,000 51% $5,000 

$215,000 39% 

$1,150,000 10% 

$255;000 24% $20,000 

$17.5,000 7% 

$1,500;000 -17% 

$1,050,000 5% 

$1,700,000 15% 

$400,000 100"4 

$305,000 11% 

$600;00() ~20% 

$500,000. 0"1 .. 

$420;000 S2% 

$131,507 16% 

$142,028 79% 

$126,973 27% 

$525,000 31% 

$371,848 105% 

$340,000 !Oi "' 
$136,000 -53% 

S600,QOO -1.4% 

$500.000 67% 

$&00,000 19% 

$900,000 -5% 
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~Oiit;~~nus 
Leail_R~ar~h.Anai,ysl Re)'i~ving Man:tg"!!r (US$) 

Hi4 'ra~,Jonathau Wilig -Chutig Wi~ii)QhnM. so 
105 Walket,Mattbew J WilSon;J<)hn M. S51l5.,t24 
106 Walti>n,Johannah H Wilson,John M. $593,846 

107 W clford,Petet Wilson,John M. $250,000 

108 Weston,Matthew J Wilson,John M. $1,005,124 
109 WilJ,Christopher R. Wilcron,John M_ $680,124 

Asia 

110 Al!hcrr,Waltcr lle.Hua $7'J7:,3,3() 
Ill Bihani,Sundeep He,Hua $is~5o 
112 Chou,Hpi Wen Lcu,Abra1uun $105;~16 

113 Feng,Zbe He,Hua $161,000 

114 Hsi,Han Pin :ne,Hua $ll0,677 

115 Hsu,Cbung Wei John Lcu,Abrnh:im $[84~83 

116 K~'rr.Naiwen L-eu,A braham $202;018 

117 Khoo,Chiew Cheng He,Jlua sto6s;6Qo 
118 Kim,ThoJll3S .Sang ll~}lua $4'12.00~ 
119 Lee,MingX~nglvaJ) lle,llua. $4?0,Q'?O 
120 Leu;Abraham Hc;;~l~a $73~191 
121 Lim,Hwee 6hee He,Hua $~~158 
122 J.o,Michael Be,Iiua $90;000 

123 Louic,Paul He,Hlia $426,890 

l24 Por, Yong .Liang He,Hua $120)85 

125 Sc;nuguchi,Juntuke He;I:Jua $440,819 

126 Sh~l.in He,l:Iua $20;735 

121 Siu;Micbael IIe~Hua $280~()71 

128 SIJ]},LU He;Jiua $39Qr{)7o 
129 Tan;Bo HeJ:Iua si,tl);goo 
130 Wang.Jianynng_ He_,Hua $~,396 

131 Wang, Yolanda Yu Yn l&u,t\htaham $194;761 
132 Wuh,Paul He,Hua $345,777 

133 Yang,Chun Han Leu,Abraham $209,761 

India 

1.34 Doshi,Hardik S Ka~1shik,Sanjeev S-52,972 

(;ram/ Total $90;841,155 
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2006Total 
%'t:hangein 
T()bli q~mp. -· 

Comp~nsation -ys.2005 
(exdud~g (exehiding Diversity 

~~iltl;11Wlitds) special A war~ 
- WS$) awards! (US$} 

$124,053 nla 

$750;000 11% 

$&75,000 !)'>.{, $20,000 

$307,892 nia 

$1,250,000 25% 

$925,000 Oo/o> 

$1,1:20,000 7% 

$45.1,066 111% 

$210,000 5% $5,000 

$226,507 nla 

$300,000 0% 

$216,574 120% 

$325,000 30% 

$1,239,727 nJa 

$490;140 n}a 

S100,0oo 75.% 

$1,000,000 29% 

$173;868 0% 

$153,807 n!a 
$575,000 34% 

$195,055 n/a 

$600,000 57% 

$75,987 -6% 

$470;000 25%, 

$600,000 34% 

$291,095 n/a 

S93,963 -n!a 

$310,000 32°/o 

$540,000 20% $25,000 

$325,000 92% 

$100,000 -31% 

SJ I 1,303,275 S4,95,0IJO 
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CONFIDENTIAL 

f:XHIBITB 

Eligibility Criteria 

The group of employees as defined below iseiigibl:e:to'tecei:VeSeniotVice President 
RSUs: ... 

All active Liberty View employees with a cotpOrate title of Senior Vice President or such 
other corporate till~ equivalent to Senior Vice. President ofijoldjngs pr Lehman Brother:s 
Inc., (hereafter referred to collectively as ''Senior Vice Presidents;, or "SVPs") and SVPs 
on le<)ves of absence from Liberty¥ iew as' of tbe Grant Dati; excluding emplo~ on 
long~tenn disability or employe~ notified oftheir~:Pendfug terJ:Qination. 

Notwithstanding the above, all bonus:..eligibJe empioyees whose employment terminates 
ot who are not:i fied ofemployment tennination prior to January 31 , 2007 (the "Bonus 
Payment Date"), will not receive an equity award. 
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CONFIDENTIAL 

"EXliiBlTC 

2006 Senior. Vice Presldtmt Award Levels 

All eligible SVP employees v.ill be awarded RSUs under the SIP as of the Girrnt Date. The 
portion of compensation payable in RSUs will be the value detem1ined using 2006 
Compensation and the 2006 SVP Stock Component Summary Table belo\v. The nuin:ber of SVP 
RSUs a.watded win be based on the closing price of the Co:m.inon Stock on the GrtrntDate, 
discol.ttlted h.Y 25%. TheSVP RStJs will vest 15% on NovemberJO, 2o08.and25%mi 
November :30.2011, Utlle$5 otherwiseptovidedin lixhibif De RSUs will C(>nvert to shares of 
Common Stock; which ~ill be issued 'Vithout restriCtions on November 30, 2011, unless 
othenvise provided in Exhibit D. · ·· . 

2006 SVP Stock C(l/llpunentSu111milry Table 

Compensation Range 

$(}- $99,999 

$100,000- $199,999 

$200,000 - $299,999 

$300,000-$499,999 

.$500,,000 --$74.9,999 

$750,000- $999,999 

$1,000;000- $},499,999 

Sl,SrJQ~OOO- $1,999,999 

$2,000,000-$2,499,999 

$2,500,000 and up 

Amount of Compensation 
A\vardedinStock-base:d Aw-ards 

2.3% of compensation 

$2,300 plus 6.~/o of compensation over $100~000 

$9,200 plus 11.5% of compensation over $200,000 

$34,500 plus •18.6875% qf compensation ovt.T $300.000 

$7i ,875 pius 23% of compensation over S~(JO;OOO 

$129,375 phis40.25% of compensation over $750,000 

$24(1;000 pll1S 42%of compensatitm over $l ~0 million 

$45C)jOOO plus54% of compensation over $1.5 million 

$720,000 plus 66% of compensation over$2;0 1llillion 

42% of compensation 

2006 Compensation .isde.fined to include fiscal year 2006 salary earnjngs, bonus, cash flow, 
MniJ11iSsions, salary suppleme:nts, the va)ue of2006 Ctlr aJ1owances. and housing allowances for 
local ¢mployees.(i.e.,.Jjon~expatriatt:S). 
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Event 

E:xmBUD 

Termination Provisions - Senior VIce President Restricted Stoek Units 

Printip:~l Portion 

(Undiscomrte<I .base portion ()fa ward, 75%) 

Gross~up Portion 
(Portion re.lared to discount. 25%) 

· Voluntary 

Tennili~Q'! 

Forfeit e.ntire l'rit)tiPilJI'9rtiOn ihenninati~ oecui'S 
prror to NoYel!lbcr JQ, 20Qs. 

FoJfcit entiri:Gr~up PortiQn if termination 
occurs prior to Nove~r 30, ZIHJ. 

lnvoluntacy 
Tamination with 
Cause1 

Involuntary 
Termination without 
Cause 

Full Cnrcer 
Tamination 

Termination due to 
De:Jth, Disability. or 
Sdcct Goviir:rinicot 
ServiceJ 

lfteililin:uion occt1rs iiffer Novembed0,:2oos, 
p:uticipant. is entitl&l toutl ofthe ~:idatt:d ro the 
Principal PQrtion, P,.oridtd no Detrlmcnt:JI Activity' 
through the pa}'ment dateofNowmbcr 30, 2()11. 

Forfeit entire Printipal Portion. 

Participant is entitl~ It> entire Principal Portion. 
pro.vided such partieip;ml sjgns a Release Agreement 
arid docs riot engage in Detrimerillll Activity through 
!~c ~~n_t_dnte ofl'lovcrnbcr 30, 20 I !c.· 
voluntary 1'crmination 

PnmcipiliJt is entitled to entire Principal Portion. 
provided no 'COliipctltive Activity through thc.end of 
the fJSC;tl qunrt.cr one year following the tcrminafiQn 
date and no Dctrilnenml Activity through the payment 
dnte. 

hwoluntnrv Termination \Vilhout Cause 

Participant is entitled to entire Principal Portion, 
provided no Octrirncntal Activity through the 
payment date. 

For borh voiunll!ry and invoiuntary t~mliriarions, th.e 
payment d&tc js No\'ember :tn,20 II. 

Entire PrinCipal Portion irrnnediately ves~ :md shares 
are iSStJcd 30 days following the termination <late. 

Forfeit entire GroS£-up Portion. 

Forfeit entire Gross-up Portion if termination 
occurs prior to Novemb\.T 30,201 l. 

Voluntary Termination 

Participant is entitled to entire Gross-Up Portion, 
provided no Competitive Activity through the end 
of the fiscal quarter one yem- folloWing the 
temJinatioo date. and no Detrimental Acti'"ity 
through the payment date. 

lnvoluntarvcTeJ!T)inanon without Cause 

P:tr:ticipattt is entitled to entire Gross-Up Portion, 
. provided no Dctrimcntlll Activity through the 
payriieht dnte. · 

For both voluruary and involumary 
tenninatioos, the pa:;ment date is November 
JO, 2011. 

Entire Gro~up Portion immediately vests, and 
shares are issued 3il days follo;.;.;ng the 
termination date. 

1 
"1X:trimcnllll At1ivity" =ns (i) u~ing informatil>!i rn-eived dUring a :person's emj)lo)'JtJCRI with Holdings or uey of its subsidiariexrelllr.cd ID 

the busin¢S> affaits ofHokliJJi!ii or.~!\)> o(its suJ,iil~. aftiliaics or their !'lien~. in bMicll .of sll<:h pctSoo' s Undertaking 10 l<eep such · 
information eonfidential; (ii) dirtctly f.ll'.imiili:ctly f,crsuading or attcinptingiD peisuade; by any lllel'lns,llliy employee cif Holdi~~ES or lsriy ofiB 
subsidiaries or afliliares ID termilllltC cmpll>yment ,yjtb :my of the fOregOing or ID. bre:)clnmy of the terms oflris or her ~IO)'I'netit with the 
foregoing; {iii} i!in:¢ily or ii':din!.;ily m!il::in~ ilny stali:nierit tbatis, 6r cOuliiJ>.:; ~$iiJi.ofll&>Jdin~ its subsidillriC:s or affiliates. or llllYC>' 
thcir empkl}'!;CS (lilttept ia• Di:c~to resj1<.ind lnlt!tfuUy to any blq.Oitj (rom applicil!>lil t't\gi.ilaiOrY a)ilhOri~ cr io proVide mmitfiailon 
pursuant to iegiil.procest);pr ('rv) directly or indln:Ctlyengagmg inony.:Jctivit}-that is; <Jr could be, substmtililly injurious to .. the ttnancial 
condition.. ri:piJtatiOii, <W gOodwt'lt ofHoldings ofits subSidiaries or :>f."lilillta, in eat!\ c:a;;e as ,detertnincd in tlie i><>lu.tiseretion of the. Chi<>f 
.f:Jteculive Officer or Cbiri"'Ope~ C)fiiecr ofl,.elun:m Ili.>thas Uoldi'~S$ Int. (Or theii' ~ve o!Gi~). 
2 ''C:tu<e. rr=ns 4 maltlrlal breach by a pcr:;bno!' :m cmployrncnt contraCt between the person and Holdings or ony subsidillT)', f:tflure by a 
p~:rson to devote sttbSClll!hilly a)lbusinc$&. time exclusivelY tO the perform:mce of Iris. or her duties for H~ldings or any subsidiary, willful 
mi,.;otiducl, dis.'looesty n+Jtcd 10 the business :md :dTairs of Holdings or ooy Subsidiary, r»nviction of a felOny <>< of" miSd£tncmior COfiStituting 
"~tntutDJ)' disqu;dilinlil>n l!lldcr U:S: securiti~ Jaws {or failure to co~t ~ution for a felmoy. or such a misdCITICmlor); habitual or grms 
negligence in ttl\:. ~ormallte Of a person's' dilti£!, $0llcicitioil ofempll:>~ of lioldin~ or any subsidiary 10 v.'ork at :n10t!Jer cotrjp:my, 
improp,,.u:<c ,,, .Hsdo$Urt t)(coniidimti:ll inform:umil,theviobtiooofpoheie:; ontl·practi= odopK-d by Boldin~ or .:my subsidiary. ineluding 
bet notlili~«:d I<> the COlle of Cood~Jcl. or .a l}latL-tial violiltion of the conflicl ofintcr~r. proprietary infOITJl;ltion or business ethk.~ policies of. 
Holdings or any $Ubsidiary. or Slleli other cirl.'um!;tlincc:; liS may be de terminal. ill the sole. discn:tii>Jl of the Cbie'f ExCct!tive Officer or 1.-"'hief 
C}per.lting Officer of l.ehtn3rt Brothers Ho!i:fing! lne.(or lhciT rrspedive designees). 
3 

.In the t'Venl <}f :i tt:rfitinatirm for ...,1~ ,SO'"'"'"'\"''~' wrviee: fur ~k~'Y cmpl~» •. ;;~.ares w;n b~ is.ucd <>.months fof!owing!r.c: date of 
tetmin~tiun or""· !I(X)n :JS:>r.>Ctic::abk :tb;::rcaftl-t suhject w· tr.c pruvisiu~ of Code Secti\>11 409/l(a)( l }. 
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EXH1JllTE 

Eligibility Criteria 

The group of employees as defined below is eiigiblc to receive Managing Director RSUs: 

All active Liberty View employees with a corporate tide of Managing Director, SeniorManaging 
Director, Vice Chai.rman. or such other corporate title equivalent to Managing Director of 
HoldingS or LehrrianBrothers me., (hereafter referred to collectively as "Managing Di.Tectors'' or 
"MDs") and MDs on leaves ofabsence from Liberty View as of the Grant Date, excluding 
employees on Jong~term disability or employees notified of their pending termination. 

Notwithstanding the ll:bOVcyJill bot1l,lS"-eJigible enrployees,whose employment terminates or who 
are notified of employment termination prior to the Bonus PaymentDate, will not receive an 
equity award. 
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2006 Managing Director Award Levels . 

All eligible MD employees wiiJ be awarde.d RSUs tindet the SIP aS of the Grant Date. The 
portion of compensation payable in MD RSUs will be calculated based on 2006 CQmpensation . 
and the 2006 MD Stock Component Smnmary Table. The nmnber ofMD RSUs awarded will be 
based on the closing price of the Common Stock oil the Grant Date, discounted l:>y 3()0~. 
The MD RSUs w:iil vest 35% on November 30, 200ihnd 65% on Nov.ember JO, 2011; unle$ 
otherwi$e provided in Exhil?it G. RSUs will~onvettto Shates:ofCo~monStock, wllltn will be 
issued without restrictions on November 30, 20ft, linJ~,QtberW:i~~provided in Ex.lril)it G. 

ttJC oittpinient· i:i»iittliiY .Taf#e 2006MD S k C S 
Compensation Range Amount ofCompensation 

Awarded inStoek~based Awards 
$0 ~'$99,999 2.3% of coinpensation 

$100,000- $L99,999 $2,300 plus 6.9% of compensation over $100,000 

$200,000 ~ $299,999 S9,200ph:ts 11.5%of compensatij:m over $200,000 

$300,000 - $499,999 $34,$00plus Iit6875% ofcon1pensation over $300,000 

$500;000 -:$749,999 $71,875 ,plus 23% of compensation over S500;000 

$750,000 ~ $999,999 Sl29,375plus40.25%ofcompensation over $750,000 

SI,OOO,OOO- $1,499,999 $240,000 plus 52.8% ofcompensation over SU) minion 

$} ,500,000-$1,999,999 $504,000 plus 672%-ofcompen5ation over $1.5 iriillion 

$2,00Q,OQO- $2;499,999 $840,000 plils72%ohoi'n]J(msation over$2.0 million 

$2,500,000 and up Sl;200~000phts: 15% 6fcompensation over $2.5 million 
to a max of 50% of compensation 
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Ili.XIDSITG 

T enninati.on Provisions~ Managipg))keCtor Restricted Stock Units 

Event 

VOluntary 
Termination 

lnvoluntaryTcrminarion 
with C:mse' 

Involuntary Termination 
without Cause 

Tenniw.ltion due to Deaih, 
DiS<Jbility, or Select 
Government Servic-e" 

forfeit entire Principal Pi>ftion lr~'itaiton·oci:urs · 
prior b.l No\>Cmber 30, 2009. 

If termination occurs afte:r'Nov.entbtr 30,.2{)®, 
participant is eoritled 1o 500,{, of the shares related to 
the Principal Portion; provided ito Detrimcnt31 · 
Activity4 through the pa)'ment dale o(No'\o-efuber 30; 
2011. 

Forfeit entire Principal Portion. 

Particivant is entitled to cntin: Pr,in~ipal PClrtion, 
provided such particij>lint slgJ:IS a~lease . 
Agn::cment and <lo~:Snot: eliga!llr m l>¢ttirt~'tlll 
Activity through the payment d;!re ofNovemllu 
30, 201 I. . . .. ... . .... 

Voluntary Termination 

Participant is entitled to entire Principai Portion, 
providtd no Competitive Activity through tbe·erid 
of ihe fiscal quarter one yc:ir following the 
termination date and no Detrimental Activity 
through the pa)mcnt daie. · · 

rnvoluntarv Tcmtination without-Cause 

Participant is entitied to entlre<Prmcipal Portion,. 
provided no DCITimentaJAetiVit)'lliro~8Ji1fi'e' · 
p;~ytn.."Tirt~atc.. For boih vohtii~and.mv~'until.rY 
h:nniJiatlons, the payment date Is ~~~~30~ 
201 t. 

Entire Principal Pnriion itntnediately v~ts :lrtd 
shares are issued 30 days following the 
tcrrnii1:>tion dntc. 

Gross-up l'oRtonc 
{PornO!i ·11'cttled to discouirt: 30'1.·) 

FQrfeit cntin: Gros:Hlp Pcitjiiii itl!rimination 
ocC:Urs prior to November 30, 201 I. 

Forfeit entire Gross-up Portion. 

Forfeii entire Gross"up '!>!>riion if termination 
oecurs prior ro Novcm&r 3o; ton. 

v ohinti\ty Tmuimitiqn 
Participant is entitled to entire Gross-Up 
Portion, provided no Competitive Activity 
through theend·oftbe fi~ qu:irter one year 
following tbe.termirullion date and no 
Deirimcntal Activity ihrough the payment date. 

litvolunlari' Termination without Cause 
ra'itic;ipi!Jlt lS enlitlctl to lfrlti~ Gross:.:Up 
rom~n •. p;:&vid¢ i)CI ~inwnlltl Activih 
Uinmgh the pnyinciit date •. f'or 1\nih volliiltaFy 
and in\lolimlliry tciriliniitions;tbe pa)mx."ilt dale 
is November3o,2o:n. 

Eiltirc Gro~up.Portion immediately vests, and 
~nres are Issued )().days following the 
tc:nnination dait. 

4 ~Detrimental Alitwi!Y' ll'lalllli ( i) uSing infonnatiun r<iccived duritl$ • j>cr,<Qri'~ efoP!o~t wills f;{okjiugi;, OJ' any llfils.s\lli:ii~!IS ~l!lietf'~IO tl)e. 
business alfaill of ~loldings or Dny or its subsidiDiie>, Dfrili.:lt.:s or lhi!it dicnts; .iB ~~~ lif$11Ciipe~SQri'sundd'takin:rill keep_~ il\ibm:lalion 
conlid~ti:al; (ii) ditcctly or indi~"'!y P:~'UlJding or auempling to per$uild¢; by anY:~ ii!ly~ .lif UQldlll'gs'or ilny otll$1iihSidi:lries or :iffili~ics 
tn te:nninaieemfiiO)ment "'ilh anyoflbc foregoing or to brt;Kh anyoftlle tmnsofhi5 orherempl~twilh ~~ foregaini:i(iii)di!~tly or.indim:tty 
·=·in ll '"'' stlte.r.:nt that i$, or cwld be, msp:ir.tging ofJioldings, its 's¥d1~net or ~ffili~;.ot arii Or 'thelieinpJO~ (e;<Cept ~ nee~' to respond 
truthfully to any inquiry irom applicable tc.:g.ulatof}' authorities ot wpro'tidt:.inrottn:~iionpu~arit!o legal proo:sS); or(iv} l!inxtlyOT indfu:ctly ~gaging 
in any uctivity sh:.t k or c011ld he, sobstantiany injurious to the financial coridition~ J!:i)iltan®,·OT·~~ll qfHi)ldi!igs ~fiJ;S'Siibsldiarics or ~ffiliale!i, in. 
ench case as dete,m;n~d in ihc snit discretion of !he: Chief £"<-c:Ulwe Officcr.or ChiefOperadng Offieer·ofl:.chman Brothers Holdings Inc, (or their 
rC$ptrtive dc:iign~). · 

5 "Cause·· m!:lns ~ m:ll.crial hrc:.<;h hy:. person of l1J\ cniploymcnt contract b!:~~ .lhl! ~n-lilld Holdings .or :iny subsidiary, failure \)y ~pcr.;m:l.lt) 
d.,;.·ote subslanriany.akbllsrni:!<S tiir"' c;:clusivdy m the pciformonce of hiS bt herdiltiii5·fur.Hoklij1~ on' any e;Uhsii!Ury, _Willful~onduet; diS!i!)ni!$ty 
relatcl tj) tile tius~ 01nd affii!S oflloldings Qrany subsit!iary. con\'ictilllfof·iifeloit:Y·or oflirnfsdemeanor ~tituting:. .stitnimf)' disqu;ilifttiliiOil 111111er 
U.S: steilri!ic-3 mws (or f3Hure io contest pit;secutiori for a felony ntsoch :nni5iJ~Cif'); l):af:ii1t12Jnr ~ ~'gilgcn~·in·lhe J'¢liri'ilal'itt (lfa person's 
d~ilics. sclR:itilliOn ofetnpl6Y<:Cs i>f iioldin&-~ I)T miy subSidiary to 1\tirl: ~~ iuiOili¢;-ti;ili~; irlijiropcif use ofilisciosllli: of i:Qnfide.itiaJ:iilfo~matiOn, tile 
violation of Jli)tidesand prnct~ :uiopU:d by Holdings or any Stlbsidiary,.intfudlng liiit ni>t limited to the Code of Conduct; or a mattrinl viOlation of the 
conflict of in(l.'t'CSI; propnt:tary inf<>Tn)'ltion or business e--.hics pl)lieies ofl(oid;ngs.or,uny,~l?~i!fiary, <)r)i\ldl olhef cir<:umstailccs nSfl'Ul)' be determined in 
the \Ole iiisctcliOil uf ti!e:crut..-r b~utive omecr or Chief Operating . Officer ofJ:.cl.Jllllll Brothers Holdings Inc. (or lhcir respective dcsi~): .. 
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EmrBITH 

Eligibility; Award Levels; and Vesting SchedUle 

The EJvJM C!ffiployees set forth below are eligible to receive Z0.07 Retention RSU awar~ in the 
amounts listed below: 

,A))}OUlltin_ 
Emplovee Em~loyee Tv:Qe .RSUsWS$) 

1. At~,ron,Wflliatn E Principal ,s:toso.ooo 
1. Sre.ffi;Michael R 'Principal $1050.000 . .. ) ...•.. 

3, O~rien,Thomas J Key $433,333 
4. Abrmnowitz,Lioyd M Key $433,334 
5. Sieinsapir,Susan Key $433,333 
6. OMeally,Resmena R Additional $135,000 
7. Mclnemey,Katbleen M Additional $135,000 
8. Schwartz,Lawrence Additional $125,000 
9, Aaron,David E. Other $125,000 

10. Bratta,Ernanuele Other $40,000 
ll. Morris,Panzie H Oth~ $25,000 
f2. Schwageri,Robert F Othey $15,000 

$4,000,000 

The number of 2007 Retention RSUs ·for each employee set forth above shall be determined by dividii)g 
the award amount by the closing price ofthe C<>rporation 's Common Stock on the New York Stock 
Exchange on January 30, 2007. 

TI1ese RSUs wi1J vest in five equal installments as foiJows: 20% on November 30, 2007, 20% on 
November 3'0, 2008,20% on Nov.ember 30; 2009,20% on NovemberJO, 2010, and 20% on November 
30, 2011. Unless otherwiseprovidedin Exhibit I, such R:Slis will convertt:o shares of Common Stoc)(; 
which will be issticd \vitl1out restrictions on Noverril>er30; 2011. 

6 
in !.he ~-vent of" ~ermin~liou for sd«:t gov•-tllrncnt service for ·'key.cmployccs"; sh:miH•ilt'be issueci:6 n10nihs fono\\ing the d:ile of' termination or as 

<0011"" pr:tt:Iicahk tlxorcafkr ~ubjt'l:tto ire pmvi~on., of Code Section 409;\(a)(J), · 
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Event 
lnvoluntuy Tl:rmination 
with Cause7 

·mvoluntary TenmQaition by the Firm 
· without.Caus~ 

Resignation for Good Reason' 

ResignatiOn \Vithout Good Reas~m9 

Tcmlination due to Death or Disability 

EXHIBIT I 

Tcnnination Provisions· 

Treatment 
AllunVesterlRSUs will be immediately forfeited tipOntenlliniitioo: 

'TrifjcipalS.", "Key:EJl!PlOyees'\ "Addltiomil'EroPio}"eeS": Uli.vtsted 
RSUs will conrlriu:~ t0 vest and .be iSSu:ed pursuant tO th'evt:stiJlg 
schedule, provided Ole pattieipant does not: engage in Detrimeiltal 
Activity a5 defined in the Firm's 2005 EqUity A.Wlird Ptogram 

"Other Employees" - Allunvested RSUs wiD be iDll'll(:dlately 
fOtfeited upon termination. 

"Principals;': Unvested RSUs will continue to vest and be 'issu:ed 
pllt.suant to ihe vesting schedule, provided the participlint dot,>s not 
engage in Detrimental Activity as defuied in the Finn's 2005 Equity 
Award.Prografu. 

"Key Empl0yees;', "AdditiOlllll Employees~, "Other Employees": All 
unvested RSUs will be immediately forfeited upon termination. 

All unvested RSUs Will be innnediaiely forfeited upon tennination. 

RSUs will irrtmerliately vest and sl>..ares of Lehman .Brother:; common 
stock will be issued on the 30th day following the tennination .date. 

7 Under the tc1m.; ofthi: AgrcemeniS wi>h ihe Principals; "cause* ll1CllJl$: (ilemplo}'I!C's fal!~rt ~obtain and/or lllllil\tliil in_gotilf~lll!ldingaD :tpplic)!ble 
licenses nnd ~li;lliot!S: (ij) \liil!ful misi:Onduct by einployee'iri thi: pi!rf~ ot liiHnnterial dutk"$ tor the Firm; (iii) ernplo~;Ji ~aJ bfeach of 
Fmn policie< or rules. of;,.irich he bas been mo~de aw:m:;-(iv) a ftaudulcnt ad by employe<: 11:lating to tbe perfotmll'lt<: of Jlis imterial 4Uti~ for the 1'\rm 
(ulflet tlmn.anyactwliit.-b. ts'lnllitvernmt on Crilploy«:s P;llt): (v).eritj)loyte~s vi:OI!iriOn of~ crregul:itiO~ mnterial tobis.~yn,e,;\; (vi) employee's 
gross rqllgcnl:J!•ot lqit!aled or·J~~:BistJ::nl fat1ure to fOIJ'ow ill.. finn's rea.'ll>mible dinctht~; ln eaeh case with n:spt:ct b>.c1all$C$ (i), (II), ancl (v\)imly, 
following written not~ iiu:rcofllnd .emplo}'CC's failure 10. C\in: Wiihin.JO ~ys of n;ceipt ufsucll notice; . . 
Under the. t.ermS oftl!c;Agrecmen!SWitb ill~ Key F~IO)'Cd' and Addltimial f:mPio}'eCS. "Couse» means: (i) employee's misconductmitcrial 10 hisliu:r 
employmcnl, (iij cmplo)'llt!'s br.:;oeh o(Finn poli.:i~ or rules,,(iii) cmplo)'ec'sdisliQ~ty.{i'l)cmployc:e:s violation oflaws~~r ~lions, or (v) 
· emph>)ti:'i> subS!iJ!ititilni!dct)JI!ititting failure.u:rpt!<forJrim-.piO}~tdutiesor obligations sntisfa¢torily fonowmg 30 dliyuioti<:eo!silt:li failure and 
employee ·s £. ili.:re ·ro """" withm ,;ucb )O days; · 

• 'Und.,. thii rel'lii$ of,ihl: .-.pn\Cnti WiU1 iile Ptintipals; "Good Reason» liie:ahs: (i) tlie failute by !he Fimt tu pay to employee the compensation 
payments dl:sl:ribed il®in; {ii} any action by ~ Com pony tlillh'cs!J)ts iii :i ~ clunge to crn!l!Oyt;:' s ~!c. title (Miin:igmg l)in:etot}; ;(iii) a 
tcquirell\Cilt thill emplo)'ee's o~Ti¢ebe l>:i$ed (>\ltsidtofMaril\nrhm,·NcWYorlc; (iv) the failure or any SUC&cSSor ~ .. nor 5UbSimltiaUyliR of1he bUsiness 
amilor assets or the Firm to. assume this Letter Agreement; (v) ;my action IJY!he Flm!lh:ittes\llts in the Jiqu~titln of die lf:UJip~liirc'FllJillsor thc)t:moval 
l)f Win! am """'n or Mich:Jt:l Stein from the ma.""ll~nt of the ll:in>psbire Fllil.ts; Or (vi) the elimination of !he El'>tM Open Arehitectott (proyidcd such 
E..'v!M Open Arcbik<:iurc i• not in conflict with lillY applica)jb: regUlatory or sta!UtOI)' rtquin:m:nts); provided, hmwvcr, ilmt e~loyee i'II!J$t pioville 
written notice of t•Tmination nf employment for Gl)()(} RensOi:l, and wiih rtl;pcct to dailses (i) tlirvugh (v), such ",.;tt\,n:noticc n>>Jst be picrilida:l ,vhhi!l45 
lbys fcllo";ng cmp!Gyee's km>wledge of an event constituling.Good ReaS!m or SIJCh cver>tshnll not. constitute Good Rc-.&SOn.l'.tn:Ulldcr: Notwilbsl:lndillg 
rht: fon:g,,;,,.J. Gooo R<lll>oli.shall i10t be dee~ to exist .unless the Firm:f:lils to cun: lhe event giving rise tn GOO!! Rea.wn within 30 days after receipt o{ 

wrinrn nor icc thereof gh-cTo by ~'lllp!Oyt.'C. Further. if !he Firm fails to offer> <me-)ICIIT c:xtcrciion of the tcrn10 of lhc .'\grccmcnt (other tlllln .tlx: terms 
rdoting to the •wariJ ofTiMM Spcd~l. RSIJs) wilh rcspi:ct to :my pcrli>rma!lCC year subsequent to November 30, 2003. :md. :!S 11 resuit ernpk>yee resigns 
h•s cmp!oyr,~~:m .. such ~t.'Sign:otiml shan hC Llecmt.-d • resignaiion for Good Remon. 

• w·rur respc:c1 tu the !'rincipals. Jn the ev<:nt the l'imt otTers .10 Oc!d>Llthi: lCm'IS de$Cribcd in the Agn:ernent, otht:r titan lhc tt:rmlO relnting io lbe owrd of 
EMM $pceial RSU~; fiira:Jl<'ri<xl c.f on.: ,....a.. and empkiY,..e·rcj<:CtS such cxioision and resigns his m!ployment without Good Reason, F.J)\llloyce forlHts 
any l!M M Spccllii.RSL's th>t;;n: IJOI vcstccf~tlht: time of such resignation: . . . . . . .. 
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CONFIDENTIAL 

:EXHlBIT .J 

Eligibility, Award Levels, and Vesting Schedule 

The Liberty View employe~ set forth below are eligibleto receive 2()07 n:tention RSU awards in the 
amounts listed below: 

Amount in_ 
EmploYee RSUs fUS$} 

1. Meckler,Richard A. $3,000,000 
2 . HuHon,Randall J. $i,sOO,ooo 
., 

Lane,David A . $650,000 .:>. 

4. MacHaleiBriart J. $650,000 
5. Meyer,JeffreyW. ssoo:.ooo 
6. R(lgers,Steven S. $500~000 
7. Gwo~Cort $500,000 
8. Assante,Michael A. $500~000 
9. KomreiCh,Spence:r S. $400;000 

10. Hartigan, George T. $250,000 
11. Kwok,Roy $250,000 
12. Nangia,Samir $200,000 
13. Mancilla,David H. $200,000 
14. Landau,Jeren1y A. $200,000 

is. Zimmennan,Michael .$;100,000 
Hi. Brause,Jon G. $lOQ,OOO 
17. Freedman,Ross B. $iOO,OOO 
18. Graham,J oseph·M. $100,000 
19. Olsen,Robert T~ $60,000 
20. Palph:reyman,Jolm E. $50,000 
21. Smedberg, Gary K. $50,000 

22. Tauber,Gerald J. $50;000 
23. Chanthasoto,Niev~ B. $50,0()0 

24. Reindeau,Robe.rt ) • $2Q,QOO 
25. Paulchowdhury,Biplab K.. S2(tooo 

Total SI o,ooo,ooo 

The number of2007 Retention RSUs for each employee set. forth above,sluiU be determined by di,~iding 
the award amount by the closing price of the Corporation's Common Stock on the New York Stock 
Exchange on January 30, 2007. 

These RSUs will vest and be issued in five equal installments as follows: 20% on January 30, 2008, 
20% on January 30, 2009, 20% on January 30, 2010, 20% on )aquary 30, 20 ll, and 20% on January 
30,2012, unlesS· otherwise provided in Exhibit K. 
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Event 

Jnvo luntary Termination 
with Cause:10 

Tentiination due to· Death, 
Disa~ility, orJnvoluntaty 
Tenninatio·n witb'c;ut Ca\lSe: 

Voluntary Temlination Events: 

T~ination PtovisiOris 

Treatment 
All RSUswiil be immediately forfeited upon termination. 

RSUs Wiilimmediatelyvest and shares ofLehman. 
BroUlers: C,()mmon stock \Vill be i8sued.on the 30111 {4Jy 
foUoWing tbe tern1iriation date; p)'c)vitl¢d the participant 
does not engage .in Detrimental Activizy11 through that 
date. 

Unvested RSUs will be forfeited upon temrination. 

10 
<'t'au5e" ri1eMS. lml\:ri:d breach by 1'J"""'>II or on eli1piOyrno..-nt c\inlrncl btt-..'i:en the j>o'So.n Md Holding$ Or ;my ~idil>i")>. failure b.Yapctson 10 

devo!c substamiaily :ill business time exclusively to lhepe~ur:mancc ofh!s oriicr d~tits for Uoliling:n1r any·subsidiiuy; w;11fui misconduc-._ diShonesty 
ri:_latC!! tc.>thC hilstllL.""' ~·ui.Taits rir:lfulilingsot ariy·s'ii~id~. i:oovktli:iii or :i fekiriy ()\' nta~ COOStiiiitiflg;a- sintulllf)' iliSI}ua!ifi~tionUi!da 
U>'i. •ccuriii.,; ~~'~" (or faih..r.,' to c~lcsi f,m,;.,.;titi;;.. :ro;. ~ r~iony ;,. suc'h a ~sdc=~)> ha'bitn.d ;,.,: ~;.;.· neg~ce in me penonh!inee oi 2 pmOn 's 
olutit5;'rolicit.~tion nf ctnployces of Holdli'igs :or any ~ubsidtgry to walk ~ianothti ei>mj;aiiy, iinpropcr Use or.di$ci0suii:Ofi:onfidr:iitiai lnrOtm;mon; the 
viobti_on of polleie :m4 vr..ctiees ndoptcd Jri Hi>td\ngs.or a.-.y.suhsidi::ry; inc,ludh;,t but noi.liniiicd io inC t::o® ofCondi.ct; or a m:.teo:i.l vioialion uf the 
conflicc ofinrcrest,.proprietmy irifonmt~ otbi!Sin~ i;lltfes'poliCics OfHofdin~ or 1111}' m'!l-sidiary, ot such qthcF tii:.:OIJISI:ml:CS as may bcnletcrmined in 
the sole discretion ofthe C'hierEx~Xutivc Officer rir L"hicl'Opemiing Officer·ofl.ehm:m Brothcis Holdings Inc. (Or- their ~tivedesigiiee!;). 

II "Detrimenl:ll Atth'ity" mc:ms (i).using information n:ccivcd during a person's employment with Uoldings or any Q{its subsidiaries n;latcd to the 
hits in""~ alT.• irs of HnldinfiS or nil)- of its subsidU.rie<, :tfliliam. or tficit elients. in breach of SUch pa-son ·s OOdCrtaldiig 1o keep $11Cb infommti<l!l 
confidential; (ii) din:t:ily or indim;tly p<.-n'U3<ling '" atll:mpting 10 pcnunde, by any means, an)' employee.of Bolding$ cir my ,of itnubSidiarie$ oi.affiliates 
io ti:nniJillb: emph>}'IJlCIII wilb any of the fun.:gt)ing or IQ bn:acll m)' of !lie terms of his or lief employment with IJie foregoing; (iii) (!lro;ctly or indirec;tly 
makiog :u>y sl:ltemenl ~"'' is, or could be. disparaging .:>f Boidii1gs. hi subsidiaries Ill' a'riiliates, Ill' :my or thc:ir'employeei (eitcepnis·~ to respond 
trutllfully to Any inquiry rrom applictl>le rtgulatoiy auibonticsor to prilvide:mli:lrmatibil purs111111t 1!\ i~ pro<:~);.l»' (i'v) c!iiCi:lty oriildi!CCt!y cngapg 
in any ~clivity that is, .or could be,.silbsbrii:ially injurl<:itis tO iht: fmandtl oonditioil> tf:P.iuaticift. or goodY.'ill tifHilldi!itiotif:i!S sul)sjdiaiits 0.. affiliatl:s, in 
Cilcb case lis determined in ;the wk: d\$erelion or ~Ciiief Elieci!~ve O(f!CCI' bt CIJie(O~ting olf~CU or 1:tbtr!an '(lMlim Holdings Inc. (or tkiT 
rosjleerivedcsigtiees). · · · · · · · ·· · · · · ·· · 
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NEW HIRES EQUITY AWARDS 

SA\ II' 

r;uhlmeycr, KYn 

.. \1\':\tez .llm\!'ncl. l~cmarv..1o 

Quinrnl. lu:.n 

Skolnik, Sicv~n I' 

Cruiksh~nk, Dout;las 

Winw•r. BClll 

Skolni~. Stcv~n F 

Skol••. Jolm 

$i<vlhm. PhiiJp 

.M~uy,.ll,wid 

flan~grm, Chrl$topher 

Wildrigll, Craig 

"kilo, C!icng 

MUJewski,·,\rden 

V<mparnla. Vcnkata 

Si.mons, Joshua. 

'tOTAL 

fiJNC'l10N 

MD, 1·1n•IK'iAI SpanJOI'J 

SV?, I.>csk M~n.1g~. l!lllcr~in~ Markets 

SVl'. Sr lrnaer. Coli. ll~bl Obllgntion 

M{), CW. Mort~ago C.pitol 

MD, Fin·~ncinl S/lilll•on: 

SvP, Senior Snlcs Pmnn, f;'.mot•Hif. 

i\11). Cl!O; Mortgage Capi1al 

SVP. Cliii:f F\rr.~neial Officer. Al.S 

1\VP .• Senior MAnogcr, Te<:h. Suf'l"'n 

SVI.', Senior trad~;r. llinerahl3 ~~a.:~ 

SVI', Oi·r., l'roduclivily & P.roce~> l•nprov;· 

MD, ~l4!lli!JOr. Narinnal 0pl'nlllQI1J. Ji.J..'; 

MD. Sr Ri:sedrch r\lllllysi. Ho11~ Kong 

SVI'. Scititlr Trader, Col)lniodllfes 

SVI'; Senior Mi!Mger, Oitc(;l 

Vl'. Sul.e&, Qill. Di:bt Qblil\llli<!li· 

J(J:N'~w 'HJres 

i)ATE ()Jl' 

lURK 

6120/100~ 

10112/2006 

.I 0/9/200[> 

'I li~Ol2QOG 

S/1812006 

9111100~ 

.1 !120!200G 

ll/7i2006 

11174006 

l01l3i2006 

71181200(, 

. i 312312006. 

4/~1~006 

1116/2006 

,JQ~Jl006 

(013/i®6 

EXHIBIT.L 

tor A L VAI~U£ 11'UMmm 
OliAWAtUl OFRSlli v .. ttiia 8<-hrcl•il~ 

>3.~0$.1>42 $G,2U ~SU• v<&~.•nd com~ to. &lock uv<:r l ).:m be¥inning in i001. 

$1,68l.J07 21.932 RSLJ• ''"" nnd com·crt 10 lt<K:k over 4 ·>""':~beginning ·in 2007 . 

:>J.369;66J 18.111 .RSU~ vcs1 aml convcn 10 noc~ over 4 yean l>cginning In 1001. 

:il.2ZO,(NJ lii.OJO RS\J• .''U$1 1n-cr I ycu11 in 2006. RSUi corm:rt 10 &ll>ck n.wr I year. 

$1.186;'147 17,927 RSU!i vcsi over ~ yo:~rs bctinnin~.ln 2®1; R.I.'\.'; ~~llVCTtlo 11rn:k um $ ym•. 

S689;Sftl )0,8$1 tuill• VOII4n<l con""n to $1<\C'k over 4 yo<~rt hojlinninJ: in ZOO?. 

$500,000 6,$69 RSUs ve:it und co!IVe~tto.nock over I }'C!.Vin 2.010. 

$448,1)')3 sms RS:U~ ""''and corivori to s1<l<:k o•·cr J ye:il'S·~glnning in .1007. 

S.1J6.S79 4,4S8 RSti• veSJ •n~ convv1t 10· Slock ovor J.ycurs boJ,linning ln·2007. 

$2,18,759 3;2();1 RSUs veSI ~nd convcn to stack ov•or 2·.ycarl·begiMin~ in 2007. 

5185,!~' J;094 RSUs vest o1oer 4 )'(~rJ hegbmiltg in 2006 •. RSlls·~on'~" lei stock o>'¢r 3 y~arL 

$1 ~J.07.i l.)~l> RSUsvcst nnd OUOYCIIIO tt®k OVOI' 3 YOIJI'J bcili•mi.ng in ~07. 

$143,768 I,SS4 RStJs \'l:SI and canven to.stoc.k ov~ l yenr~.bcgiruting..in 2007, 

ss~;993 1,103 RSIJ• wslond coil,•eri Ia m>Ck ~·'<'r. 3 yeart beginning i1r lQO?. 

$(,4,596 $)1 RSU11 •·c'lllind conVlln ln.stock ave.t 4 )'oors beg(nnh\§ In :007. 

S64;I'J4 ~7 RSus \~Stand Clm\'erUil &tock ~"i:r:3 years bi:siimin& in 2007. -SU,9}Z,087 171,51.7 


