
cJ 
() 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00893 



Memorandum 

~0 I 
JCommunicating Managers 

~OM ~ary Weinstein 
i ------! 

jDATE !December 12,2007 
----·------------.~--~----·--·-·---- --- -----! 

I~UBJE~;----kompensation Communication Talking Points 
~'~------~--~--------------------~----------------------------------~ 

Below please find some suggested talking points for communication of compensation 
numbers to your direct reports. Please take the time to do more than simply quote a 
number- it is important that our people understand how we came to the conclusions we 
did with respect to compensation. 

Firm/IBD Performance 
• Overall, the Firm performed well in difficult circumstances this year. 

• As you know, it was a challenging year, with record levels of market activity in 
the first half followed by a dramatic pullback in the second half. 

• Throughout the year, we continued to focus on the long-term development of the 
franchise and invested in new business opp~rtunities/strategic hires. 

• Although IBD's revenues are up slightly from last year, we did not meet our original 
budget number, and we experienced productivity (revenue per senior banker) erosion 
globally. 

• Other parts of the Firm had even more challenging years, and we are all in this 
together as one Firm. 

• [Additional Firm performance talking points will be distributed immediately after 
earning are released Thursday morning]. 

Comp Philosophy/Rationale 
• This has been a challenging year for the Firm and our division with respect to comp. 

• IBD's overall comp pool is essentially flat, but keep in mind it is flat from last 
year's record levels. 

• Furthermore, we are paying our top-performing junior bankers in a responsible 
fashion (i.e., competitively with our peers on the Street in order to protect our 
talent) which clearly impacted senior banker compensation. 

• Most senior bankers' total comp is down. A flat outcome for senior bankers this 
year should be viewed very positively 

• We have a responsibility to the shareholders to be judicious with respect to the 
comp/revenue ratio and, as equity holders ourselves, we all will benefit from that 
discipline in the long term 

• Banking is a cyclical business- we've been through challenging years before and 
we'll get through this one as well. 

• The important thing is to not lose focus on building the franchise- we've made great 
strides and are well positioned heading into a period of market slowdown. 

• Historically, Lehman takes share in challenging markets, and we are in a much 
stronger position than many of our competitors heading into this cycle. 
• It's also important to know that comp is not formulaic. 
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• We are paying people based not only on their revenue production, but on their 
progress with key accounts, on the investments they've made in their businesses, 
the manner in which they have managed their people, and their firm-wide 
contributions. 

• As always, the comp and review process was fair, consistent and thorough- in 
keeping with the practices of a meritocracy. 

Equity Award Program Highlights 
• The details of the cash/stock mix and the discount provisions are unchanged from last 

year (outlined in the three separate attachments). 
• The Stock Price has been set as follows: 

Market Price: $63.47 
RSU/CSA/CEAs are as follows: 
MDs $44.43 (30% discount) 
SVPs & below $47.60 (25% discount) 

• The grant date is December 7, 2007. The grant date was determined in advance by 
the Compensation and Benefits Committee of the Board at the November meeting. 

• Stock awarded as part of the 2002 process has just fully vested (November 30, 2007). 
• It's also important to recognize the value of the equity portion of your compensation. 

• While history is no guarantee of future results, if you take into account the 
discount and the rise in the stock price over the full five-year vesting period, an 
MD who received $1,000,000 of total compensation in 2002, ended up receiving 
about $1.78 million in total compensation value. 

Cash Bonus Payments/Base Salary Increases 
• Cash bonuses will be paid on or about January 31, 2008. 
• US increases are effective December 2, 2007 and will be reflected in the January 25, 

2008 paycheck. Europe and Asia increases are effective December 1, 2007. 
• Employees on a monthly payroll will receive their salary increase in_the February 

2008 paycheck, retroactive to December 1, 2007. 

Diversity Awards 
• Those individuals that made a meaningful contribution to our diversity efforts 

received a diversity award. 
• The amount was based on the employee's level of contribution and was determined 

by senior management. 

Please let me know if you have any questions. 
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LEHMAN BROTHERS 

SUMMARY OF SELECT MATERIAL TERMS OF THE 2007 EQUITY A WARD PROGRAM FOR BONUS· ELIGIBLE AND PRODUCTION-BASED EMPLOYEES 

Amount of Equity A ward 

Maximum Portion of Total 
Compensation in Equity 

Equity A ward Components 

Discount 

Vesting & Delivery Schedule 

RSUs 

Share Payment Date 

r'""' i Termination Provisions 

' Voluntary Termination 
(but not Full Career) 

Involuntary Termination 
(but not Full Career) 

Full Career Termination 

l. . .. !?..~~.!~.~E .. P!.~.~.!?.!.!.i.!Y ....... . 

All Em}lloyct:s 011 to and Senior Vice Presidents Managing Directors 
including Vice President 

The portion of total compensation in conditional equity awards will remain the same (for bonus eligible employees) and will increase (for production­
based employees) compared to 2006 levels. 

36% 42% 50% 

100% of the equity award will be in RSUs (subject to a 5-share minimum). 

The discount will remain at 25%. The discount will remain at 25%. The discount will remain at 30% 

Vesting for RSUs will remain the same: Vesting for RSUs will remain the same: Vesting for RSUs will remain the same: 
- 75% (principal portion) vests after 2 years - 75% (principal portion) vests after 2 years - 35% (half of principal) vests after 3 years 
- 25% (discount portion) vests after 5 years - 25% (discount portion) vests after 5 years - 65% (balance of principal plus discount) 

vests after 5 years 

Vested RSUs convert to shares of common stock on November 30, 2012 (the "Share Payment Date") for both continuing and terminated employees 
(except in the case of Death or Disability, whereby RSUs convert to shares 30 days after the termination date). 

Participants forfeit all unvested RSUs. Any remaining RSUs will convert to shares and be issued on the Share Payment Date, provided the participant 
does not engage in Detrimental Activity through that date. 

Involuntary Termination without Cause: Participants will become entitled to the Principal portion of their award, including the unvested Principal 
portion (provided the participant signs a Firm-standard release agreement). The Discount portion will be forfeited. Shares will be issued on the Share 
Payment Date, provided the participant does not engage in Detrimental Activity through that date. 

Involuntary Termination with Cause: Participants will forfeit 100% of the Principal and Discount portions of RSUs. 

A termination is "Full Career" if: 

•The participant has at least 20 years of service; OR 
•The participant is at least 45 years old and has at least 10 years of service; OR 
•The participant is at least 50 years old and has at lea~t 5 years of service. 

Voluntary Termination: Participants will receive 100% of both the RSU Principal and Discount on the Share Payment Date, provided they do not 
engage in Competitive Activity through the earlier of the end of the fiscal quarter one year following the termination date or the Share Payment Date, 
and do not engage in Detrimental Activity through the Share Payment Date. 

Involuntary Termination: Participants will receive 100% of both the RSU Principal and Discount on the Share Payment Date, provided they do not 
engage in Detrimental Activity through that date. 

§.~!i.~:~-~..:!n.~ip~!-~_f.l.~.Qi.~~9l1n.~ P9~.i.~~.s_.i.f.l:1I?.~~i~~'::!Y Y'::~!! ~!.1~ .. ~.\l.l:l.~~~ ~~~ i.~~l1~~}9..~.~y~f.<?\19':Y,i~g !~~.~'::1!.!1i.!1~~i9.~ ~~!.~: 

2007 RSU 
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TOTAL 

COMPENSATION 

RANGE 

$0-$74,999 

$75,000-$99,999 

$100,000-$199,999 

$200,000-$299,999 

$300,000- $499,999 

$500,000-$749,999 

$750,000-$999,999 

$1,000,000-$1,499,999 

$1,500,000-$1,999,999 

$2,000,000- $2,499,999 

$2,500,000 and up 

LEHMAN BROTHERS 

2007 EQUITY A WARD SCHEDULE 

AMOUNT OF TOTAL COMPENSATION ("TC") IN EQUITY-BASED AWARDS 

EMPLOYEES THROUGH THE 
SENIOR VICE PRESIDENTS MANAGING DIRECTORS 

VICE PRESIDENT LEVEL 
I 

1.15% of 2007 TC 2.3% of 2007 TC 2.3% of 2007 TC 

2.3% of 2007 TC 2.3% of 2007 TC 2.3% of 2007 TC 

$2,300 plus 6.9% of $2,300 plus 6. 9% of $2,300 plus 6. 9% of 
2007 TC over $100,000 2007 TC over $100,000 2007 TC over $100,000 

$9,200 plus 11.5% of $9,200 plus 11.5% of $9,200 plus 11.5% of 
2007 TC over $200,000 2007 TC over $200,000 2007 TC over $200,000 

$20,700 plus 17.25% of $34,500 plus 18.687% of $34,500 plus 18.687% of 
2007 TC over $300,000 2007 TC over $300,000 2007 TC over $300,000 

$55,200 plus 23% of $71,875 plus 23% of $71,875 plus 23% of 
2007 TC over $500,000 2007 TC over $500,000 2007 TC over $500,000 

$112,700 plus 28.75% of $129,375 plus 40.25% of $129,375 plus 40.25% of 
2007 TC over $750,000 2007 TC over $750,000 2007 TC over $750,000 

$192,600 plus 36% of $240,000 plus 42% of $240,000 plus 52.8% of 
2007 TC over $1.0 million 2007 TC over $1.0 million 2007 TC over $1.0 million 

$372,600 plus 42% of $450,000 plus 54% of $504,000 plus 67.2% of 
2007 TC over $1.5 million 2007 TC over $1.5 million 2007 TC over $1.5 million 

$582,600 plus 48% of $720,000 plus 66% of $840,000 plus 72% of 
2007 TC over $2.0 million 2007 TC over $2.0 million 2007 TC over $2.0 million 

$822,600 plus 54% of 42% of 2007 TC $1,200,000 plus 75% of 
2007 TC over $2.5 million up to a 2007 TC over $2.5 million up to a 

max of 36% of 2007 TC max of 50% of 2007 TC 

2007 RSU 
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Class 

1998 
&prior 

1 
2006 2007 %Ch 

CannonM 1050 1150 9.5 FIGL BothaR 
HibouE 1100 1225 11.4 M&AL GoelstO 
HoK 825 1200 o45.5 AS S1 Grado£ 
KawarabayashiW 1300 1300 

BaladiA 

~=7G 
HutchinsonB 

LampF 
levinO 
RolhenbergE 
VakmtiJ 

~ 

;~~jmanJ 
GishenA 
HalperinS 
KiechelA 

~j_fJ(Jn_A_· 

1000 1200 
1100 1300 
1000 1100 
1050 1350 
1222 1400 
1050 1200 
1100 1600 
975 1250 

1100 1175 

1040 1200 
9501201.5 
850 1000 
850 950 
950 900 
800 1000 
825 1100 
875 1100 
850 1025 
950 1025 

1040 1200 

M&ANY 
~~ 
Q:~rJol_ 
OjimaT 

20.0 MEO l Czapla C 
18.2 ECM NY Galeano L 
10.0 GF l ~$_-~ 
28.6 NR HU Jo C 
14.6 TECMP ~@Lif;k__K 

14.3 FIGAM UJienthaiM 
45.5 ELH NY Paneda I 
28.2 SPN NY Rogan S 
6.8 DCMNY ~ 

ZubietaR 

15.4 C/R NY Baruch S 
26.5 AS HK > Br~O 
17.6 POWL BurtonB 
11.8 ECML >CasatiM 
(5.3) ELH NY Fabfetti V 
25.0 EU P FryA 
33.3 M&A NY Haidet" J 
25.7 POW NY Hayward 0 
20.6 TEC NY Hoveland S 

7.9 OCM NY lies P 
15.4 CIR NY Kawauchi Ralhan V 

KubotaM 

MarinieUoB 
Maroni A 

::;-~­
~-~8 
RuppertM 

•I=~ 
p_ra~~J­
B~.f!! 

112 
2006 

1200 1100 
940 1000 
850 1000 

11501150 
14001450 
10501250 
1000 

(8.3) RSGL ~~ennanN+ 
6.4 EU AM Budenbender B + 

17.6 ECML Changf+ 
M&A t D'Eietto C + 

3.6 ELH MP Dapcevic M + 
19.0 NR l EhlkeT+ 

(5.0) FIG TK ~a~:=UOS++ 

M_,~~ 

825 850 3.0 GF NY ChoiJ+ 
850 950 11.8 CIRNY FaessenW+ 

1000 1400 40.0 ECM L Ghosh P + 
1100 1100 FIGNY GunnalssonR+ 
900 1000 11.1 M&ANY lslefA+ 
950 1100 15.8 FIGFK Uul+ 
850 1000 17.6 EU MD Mack G + 

1025 1300 26.8 NR HU Martin 0 + 
950 1400 47.4 LF l PittsM+ 
900 925 2.8 COM NY Reid J + 

850 775 (8.8} LF NY IFrischKi+ 
910 976 7.3 ECM NY Laguerre M + 
850 900 5.9 LF NY MaD+ 
850 920 8.2 OCML MartinezJ-+ 
775 900 16.1 GIRL MeyefN+ 
800 900 12.5 NR l MotroniM+ 
800 1000 25.0 FIGNY 

1000 1000 OCML 
750 775 3.3 LF NY 
810 900 11.1 MEDNY 
925 925 SPNL 
950 850 (10.5) AS TK 
875 950 8.6 M&A NY 
875 925 5.7 OCM NY 
550 850 54.5 DCMML 
900 950 5.6 SPN NY 
900 1000 11.1 FIGL 
725 875 20.7 M&A NY 
750 800 6. 7 ELH NY 
925 950 2.7 SPN NY 
900 1050 16.7 FIGNY 

900 16.1 POWL 

1112:~ ~~~~ 1~-~ ~MN~K !Gould A+ 

>Perperl 

~ 
AOM=Administration 

ADV=AdvisoryGroup 

CIM =Communications/Media Pool 

CJR "" Consumer/Retai 

CAN=Canada 

CC = Commitment & Credit Review 
CHP = Consumer/Healthcare Pool 

COM ""Commt.Hcatioos 

OCM =Debt Capital Markets 

ECM =Equity Capital Marll:ets 

ELH = Eq1y Unked & ~ 

EU=Ewope 

RG::financiallnstitutions 

GF=GfobaiFnance 

GFS = Global Finance Solutions 

HFC = Hedge Fund Coverage 

Senior Vice President/Executive Director Rankings 
Grid 

;~: ~~: (~~:~) ~~~ ~y Matsumoto S + 

775 700 (9.7) LF NY NataliJ+ 
700 725 3.6 EU RO Roehm C + 
600 900 
9501050 
9501000 
875 925 

10001000 

650 
9001000 
550 500 
600 800 

10001000 
900 950 
900 950 
900 850 
950 950 
950 

50.0 RSG L Sanko M + 
10.5 M&AFK SebastianiG-+ 
5.3 M&AC ~~-!X.~ . .B.~ 
5 7 ECM NY Steffen T + 

LF L vanGriensvenK+ 

38.5 ECM HK Van Stone J + 
11.1 CIRNY VanderMolenO+ 
(9.1) IPS NY Blake J 
33.3 HE L Boeckmann U 

5.6 ~:~p ~~~-·"-
5.6 RSTNY HosoiJ_ 

(5.6) ~~~ ~::~ M 

10.5 FIG NY PostM 

~~~ ;~ (8.5) ~~0 :vy ~U::'~ ~ + 

775 900 16.1 AS HK Sorrentino P + 
600 750 25.0 AS HK Wu W + 
775 850 9.7 M&A NY Boyce E 
810 875 8.0 MEO NY Brown N 
875 900 2.9 IN MUM Frisch Ke 
825 900 91 NR NY GrossJ 

800 850 6.3 IPSNY ThatcherK 
1250 640 {48.8) OCM SO Flink P -
900 800 {11.1) LF NY GaffeyJ-

IN=India 

INO=Industrial 

IPS:Insu"ance/PensionSolutions 

ITP=IndustriaJITedvlo'ogyPool 

LF=LeveragedFinance 

M&A-= Mergers &Acquisitions 

MEO=Media 

MM=MiddleMarkets 

NPP = Natural Resources/Power Pool 

NR=NatlKaiResources 

PCM "' Private Capital Markets 

PO = Principal Opportunities 

POW::Power 

RSG=RiskSofutions 

RST=Restructuring 

SPN=FinanciaiSponsors 

TEC=Technology 

2 

800 950 18.8 EU l >Weinstein 0 + 1000 800 (20.0) C/R NY 
900 750 (16.7) C/R TK Hittmair C 725 700 (3.4) DCM L 

1000 1000 M&AL McGuireJ 1050 600 (42.9) POW NY 

~;~ =~ <~~:~> ~o;Y ~rnniP!H !: tooo :!:1, Afn'k T 
950 1020 7.4 COML ~~ 659.2 525 (20.4) M&ATK 

959 .. 2 775 (19 .. 2) AS TK McCuUyM- 1100 350 (68.2) FIG NY 

949;~ 1~~ (~-~) ~g~~ ZivotofskyE- 700 350 (50.0) EU TV 

1000 1000 M&ANY WrightA 
825 825 INOC ZhouC 
850 950 11.8 NR HU Cheri 
600 650 8.3 EU FK HrynuikM-

567.1 425 {25.1) OCM TK KhasidyG-
625 550 (12.0) LF NY Kuroda N-

59:5~ ~ (1~:~1 :.~~~ ~s..;_ 
650 600 (7.7) GF l ParkJ-

:~ ~~ !!:~~ ~ON N\ 

400 
400 
800 

698.1 
650 
600 

675 775 
750 750 

14
.
8 ~6~~y -=-~~ 6;0~~ ~~~ 15.2 ~ ;0 ~~==~goA 

675 750 
775 775 
850 865 
605 700 
no 100 
650 

11.1 LF NY loftisM 685 670 (2.2) lND C 
AS HK MeyerP 500 475 (5.0) IPS NY 

" ~' ,_, om '" """" 

1 
(~-~) ~~:; ashinoY- 231.2 PO TK 
15 .. 7 HE NY facdeD- 615 415 (22.81 DLML 

900 800 (11.1) GF NY Gruhll-
1500 600 (60.0) RSG NY 
300 250 (16.7) FIG NY 

~ 
AM=Amsterdam 

BE=Beijing 

C•Chicago 

CAL•Calga.y 

OU•D<i>uque 

FK=Ffank.furt 

HK=HoogKong 

HU=Houston 

L=London 
LA= Los Angeles 
MC=MexicoCity 

MO=Madrid 

MUM:Mumbai 

NY=NY 

SI=Singapore 

SO=Seoul 

SP=SaoPaulo 

SY=Sydney 

TA=Taipei 

TK=Tokyo 

213 

Kawan~t 

~e;;!scoA 

454.9 250 (45.0) IND TK ISabharwal A 

;~~ ;~ ~~;:: ~~: J;_jnoH 
SMS 

3 
2006 2007 % Chg 

725 250 (65.5) C/RNY 
729.2 184.6 (74.7) OCM TK 
811.3 250 (69.2) AS SO 

625 243.7 (61.0) FIGP 
450 250 {44.4) OCML 

700 150 {78.6) LF L 

575 250 (56.5) NR NY 
751.7 250 (66.7} AS HK 
329.4 176.2 {46.5) M&A TK 

775 250 (67.7} OCMSO 
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Class 

&prior 

Vice President/Director Rankings 
Grid 

1 112 2 
2007 %Cho 2006 2007 %Ch 2006 2007 %ChQ 2006 2007 %ChQ 

IKabtaR 825 875 6.1 MEO NY AttizzuG 550 750 36.4 POWL ~~J!.! 750 750 SPN LA SowinskiJ + 625 700 12.0 ECM NY Kyogoku R 
KriegerJ 650 860 32.3 EU FK BjomebyP !~~ ~~ ~~:~ ~6l NY ~~~ G • 

1290 900 (30.2) RSG l Abeyaratne 0 675 675 FIG NY Matfatti eli Monte Treno R 
UmJ 675 875 29.6 ECM HK ~erdanR 720 800 11.1 EU Ml AuP 550 625 13.6 OCM NY p~~ 
lombardoJ 750 875 16.7 ECMNY CohenG 750 800 6.7 INDNY fiorettiT+ ~~ ~: ~~:~ ~~C R~p ~~A 535 675 26.2 EU L RameliF 
N"DiayeS 750 875 16.7 ECML JohnsonH 825 850 3.0 SPN NY H.JHD_c;!_+ ~: ::~ 7::~ ~:NY ~~~~icE~ Pari<C 650 825 26.9 LF LA KaroonyavanichA 650 750 15.4 ECMHK ~Y-~-~ 700 735 5.0 HE L Chericol 

MoonoK 600 825 37.5 MEOMP MonisJ+- 650 725 11.5 M&A NY Falenchuk A 600 650 8.3 M&A NY Lee S • 
MU<phyG 675 785 16.3 INO NY Patish;..Chillim R +- 600 786 31.0 EU TV Fink~teinJ 675 715 5.9 INDNY l~}~7 
PajotJ 800 825 3.1 EU P Ouan K + 650 750 15.-4 MEO NY Fridman A 675 650 (3.7) SPNC SandhuG-
SabaiC 575 750 30.4 IPS NY Rodzynek M + 650 750 15.-4 MEDL Ghosh Choudhuri P 700 700 FIG LA Saskil-
Saldanha A 675 830 23.0 IN MUM Serandour N + 600 750 25.0 HE L HeftinR 550 625 13.6 LF NY SIDge<M-
SaviottiM 550 750 36.-4 ECML SiogefA+ 675 705 -4.-4 EU P KruseP 475 625 31.6 FIGL >VazquezR-
SkjtonE 650 800 23.1 FIGL 
WtegenfeldY 650 800 23.1 GFSNY 
WongM 825 825 AS HK 

CalzadoCatalaA 610 . ., ,.~, r-· 600 700 16.7 PCM NY Chen$+- 555 600 8.1 AS HK Ruiz de Velasco Casas E + 510 600 17.6 EU MD Yamamoto A 
HongP 600 750 25.0 DCM HK Carol C 575 675 17.4 OCM HK ContrucciE +- 500 625 25.0 OCM NY TanS+ ~~ :~ 9.1 ~; ~~ ~~-MeNtretterJ 655 725 10.7 OCML Cro~C 600 650 8.3 !NO NY Grahame K +- 625 675 8.0 NR NY T arooe R + 
Mo4enaarE 675 775 1-4.8 M&ANY DimseyC 620 675 8.9 TEC NY Hamilton A+- 585 625 6.8 M&A NY Greenberg A ~~ ;~ 2::: ~~~p ~~ RuizS 625 800 28.0 OCM NY Flores 0 635 675 6.3 RST NY Hammerman R + 600 675 12.5 HE NY Unnik S 
SinghC 600 750 25.0 IN MUM LaurinoA 675 750 11.1 FIGNY leeS+ 578.8 675 16.6 ECM HK Melin P - 5-40 550 1.9 TEC l Seward T · 
YingP 675 750 11.1 M&ANY ~ 675 730 8.1 C/RNY RaineE+ 5-40 600 11.1 M&A NY Nielsen M 565 565 LF L ShahmoonM-

Pedone$ 610 675 10.7 LF NY RuizC +- 625 700 12.0 NR HU O'OomeiJ 600 650 8.3 NR NY '(o~.h~T..:-

~~ 
675 700 3.7 SPNNY 
625 710 13.6 M&ANY 

ShenO 505 725 436 RSGHK 
ThiadensR 675 700 3.7 ECML 

~ 675 

~-W 535 675 26.2 NR HU >CarangoA 480 601.5 25.3 NR NY ~Js..itn9"_K+ 475 550 15.8 NR L JmiJ~.!'...El:!: 550 12.2 HE NY 
Oinakar S 400 650 62.5 ECM L Chin P 485 590 21.6 TEC NY Astrologo l +- 475 675 42.1 RSG Ml >Wagner C + 4-40 550 25.0 EU FK 
Gallo F -490 600 22.-4 EU ML Connor B 500 600 20.0 M&A NY Blouin T + 440 575 30.7 LF NY Busch J 
Gomez J 500 600 20.0 FIG MD de Umex I 500 600 20.0 EU P Boidman M +- 425 550 29.4 M&A NY C";~ 

410 -450 9.8 ECML Wangl 
410 -450 9.8 TECL YtnG 

Panda 8 500 650 30.0 INO NY Gultekin N 500 600 20.0 TEC l Doran S +- 500 600 20.0 FIG NY Cazzoli R 475 500 5.3 CIR NY ~~-£. 

P1acet0 525 650 23.8 INDL KamoD 470 600 27.7 M&ANY HealyK+ 470 550 17.0 M&ANY Chenl 
Snead R -425 665 56.5 M&A NY Komoriya T 500 600 20.0 RST TK ~~ ~ 535 560 -4.7 TEC MP Guimond L ~!~ 10:s: <~::~> ~c H~ ge~~-
Swerting T -450 650 44.4 ECM L Urn E 500 600 20.0 AS HK K.iecott-Wahl P • 325 525 61.5 ECM L Hiemer S 440 -450 2.3 ECM L Uao 0-
WiksM 550 675 22.7 CIRNY LucareliA 475 650 36.8 RSGL MillanlosaC+- -455 510 12.1 EU MD Jones$ -4-40 500 13.6 NR HU Montesi M -

MuelefJ 470 600 27.7 FIGFK ~..M~ 340 500 47.1 CIRL lewisJ 800 525 (3-4.4) RSG NY ~~~"i_C_-

Patel M 600 650 8.3 RSG NY Pistorio S + 4-40 555 26.1 COM l Morandi C -480 500 4.2 EU ML ShangJ-
SehgaiR -475 575 21.1 l.F NY RenJ+ 600 AS HK Nedev8 535 535 FIGL 
SimpsonC 425 590 38.8 ECMNY ~nd~.N.~ 375 530 41.3 EU L ShenoiP 
Wilcox 8 535 625 16.8 MEO NY 

2006 2007 %Ch 

550 FIGTK Andrade A 
300 900 200.0 ECML CheemaA 

259.8 
675 
610 

600 
182.9 

550 
580 
650 
475 

224.8 
500 
500 
300 
300 
375 
375 

231.6 

475 
475 

202.1 
325 
450 
300 
550 
340 
325 
500 
420 

300 15.5 AS SO PenyJ 
705 4.4 EU P WlliamsJ 
.SO (26.2) INDC ~~~!.__§: 
-400 RSGL 
425 (29.2) OCM NY 
525 187.0 ECML 
-450 (18.2) TEC MP 
450 (22.4) FIG NY 
450 (30.8) DCM NY 
451 (5.1) SPNLA 

450 100.2 M&ATK OuanichF 
350 (30.0) MM NY ~ 
350 (30.0) C/RNY ~~nerT 
350 16.7 SPN NY Walenczak K 
350 16.7 FIGTK 
400 6.7 NR NY 
375 EU TV 
250 

450 {5.3) M&ANY ~~-~ 
500. 5.3 NR L >PaprosldM 
450 122.7 AS BE Safronov S 
450 38.5 SPN NY ~-~~ 
300 (33.3) MEO L Saxe S 
300 IPS FK Sullivan E = (45.5) ~;~ ~~ 
300 (7.7)LFL 
450 (10.0) SPN NY 
350 (16.7) MM LA 

213 I 2006 2007 %ChQ 

350 300 (14.3) SPN L ~~~·rtA_ 
375 EU DUB Izumi T 

580 300 (48.3)l 
250 250 M&ANY 
310 300 (3.2) DCM NY 

375 275 (26.7) DCM l U E 
561.3 250 {55.5) LF NY TanizumiK 

300 250 (16.7) IPSL 
285 250 (12.3) FIGL 

~~ 2021~ ~~~::! ~~MCNY ~=~~IX 
300 275 (8.3) COML 
-415 200 (51.8) RSGL 
350 200 (42.9) SPNL 
475 200 (57.9} OCM NY 

3 
2006' 

575 225 (60.9) MED MP 
350 225 (35.7) M&A TK 

300 200 (33.3) AS HK 
505 200 (60.4) INDTK 

320 175 (-45.3) DCMP 
425 175 {58.8) FIGL 
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Associate Rankings 
Grid 

Class 1 112 2 213 3 
2007 % Ch 2006 2007 % Cho 2006 2007 % Chg 2006 2007 % Ch 2006 2007 % Ch 2006 2007 % Ch 2006 4 

ChamockO 410 525 28.0 ECML CormierM 410 500 22.0 NR NY Bou1alebN+ 425 450 5.9 DCML SpryW+ 350 450 286 SPNNY >McDonaldD 350 350 SPNLA -,MonkawaT 260 225 (135) ECMTK lManczakB 225 150 (33.3) INDC 
Doyle I 410 500 22.0 CJRL CottreiC 400 500 25.0 M&ANY CarcanoG+ 380 435 14.5 EU ML StumJ!...M__± 370 440 18.9 LF L MeUoniS 335 335 DCML ~~.Yk~~~!i 490 175 {643) M&ANY IMathurP 200 150 (25.0) HE NY 
OuggaiJ 425 525 23.5 M&ANY Eg_~ 350 450 28.6 lF NY Cava.JcantiM-+ 335 •oo 19.4 RSGL ~y~A._:!: 375 435 16.0 RSTNY MokaddemA 390 350 {10.3} NR HU 
EdwardsJ 410 525 28.0 POWNY GoncalvesR 380 490 28.9 M&ANY ChunG+ 380 ·435 14.5 AS HK VanDorenJ+ 350 435 24.3 M&ANY NguyenT 380 405 6.6 NPPL 
GaitondeG 425 525 23.5 AS HK HardingC 425 530 24.7 CIMNY OeOlosGonzalezl+ 360 410 13.9 EU MD vanMelickA+ 410 440 7.3 EU AM RahmathuHaH 380 390 2.6 C/RNY 
Gupta A 410 525 28.0 RSG HK Harrison S 360 480 33.3 TEC NY Drummond I+ 350 450 28.6 CIM NY Alabatchka 8 425 400 (5.9} CIR NY Robinson J 340 350 2.9 TEC NY 
HayesB 425 525 23.5 lF NY HchaimeT. 320 475 48.4 EU DUB GordiRoV+ 375 440 17.3 LF L Alobakt~__H 175 300 71.4 GFSNY RudotphW 380 340 (10.5) HE l 
Rodriguez J 350 500 42.9 GF l > Henkens 1 330 475 43.9 LF l Gupta A+ 350 400 14.3 LF NY Ansari S 380 350 (7.9) OCM L Saksena I 200 325 62.5 SPN l 
SchwanerM 415 525 26.5 FJGL ~ 425 500 17.6 CIMNY HamamiS+ 380 435 14.5 ECML &neE 350 400 14.3 NPPL Cama~~E~M..rn.J,,_. 400 200 (50.0) LA MC 
SteinauA 390 525 34.6 M&ANY MattinglyG 380 500 31.6 PO NY KimY+ 410 435 6.1 AS HK BytandN 275 355 29.1 EU FK deGouttesT· 214.5 325 51.5 EU P 
VanltallieJ 380 500 31.6 ECMNY NebenzhaiA 380 500 31.6 EU NY KipcakH+ 350 450 28.6 GF NY FrowdeM 200 325 62.5 FIGL DingY- 300 200 (33.3) IPS NY 

Parikh$ 425 475 11.8 IN MUM LiuzziM+ 370 <435 17.6 NR HU GiovaccoJ 250 300 20.0 OCMNY Kar1oT- 350 200 {42.9) PCMNY 
~~k;h.B 380 500 31.6 TECMP LurveyJ+ 380 435 14.5 M&ANY KakafiaJ 216.8 365 68.4 M&ANY RajaR- 260 200 (23.1)FIGNY 
Shah N 380 475 25.0 SPN L Meyer R + 260 435 67.3 INO C Kashdin 0 180 340 88.9 GFS NY > StiUman L- 345 280 (18.8) lF l 
Trock J 425 525 23.5 FIG NY Nanavati J + 350 420 20.0 IN MUM Khanna R 390 390 INO NY ~1!.!1ID..E...::- 400 200 {50.0) CIR NY 
TsuiO 380 500 31.6 AS TA SatoH+ 415 M&ATK twlpjlsa...rt_tt_ 400 410 2.5 NPPL SzeS- 385 300 (22.1) SPNNY 
Wagner T 425 540 27.1 PCM NY 

AndersonR 350 435 24.3 LF NY AlbanoT 310 400 29.0 COML BarvlOT+ 280 370 32.1 M&ANY SmithO+ 310 365 17.7 POW NY TanY 280 310 10.7 CIRNY ChambersC 240 150 (37.5) NR NY AlamboG 175 125 (28.6} MEOMP 
ChtouC 325 425 30.8 ELHNY 8...-gessS 310 400 29.0 SPNNY Chandra A+ 310 340 9.7 ECMNY VanArsdaleJ+ 325 385 18.5 CIMNY TeetersJ 280 310 10.7 CIRNY Femand..Y..§. 320 150 {53.1) NR NY DarrigrandiA 300 125 (58.3) CIMNY 
ChuaY 350 425 21.4 SPNHK CrooksC 325 390 20.0 ECMNY ChangV+ 310 375 21.0 AS SO BeckU 300 FIGFK UtusoyM 310 320 3.2 CIRL FriasD 280 150 {46.4) FIGL Gupta$ 175 125 (28.6) LF NY 
OiOrioC 350 <435 24.3 M&ANY DavidA 315 425 34.9 FIG NY CrookA+ 325 370 13.8 EU l Bergonzinil 280 300 7.1 ECML ZimbaldiO 170 300 76.5 FIG NY HoK 280 150 (46.<4) AS HK NanceW 230 125 (45.7) CJMNY 
EkenO 325 450 38.5 M&ANY FujitaY 280 400 42.9 FIGTK GoeiP+ 240 360 50.0 TECMP Char1etN 280 300 7.1 GF L BatailleA- 320.1 210 (34.-4) ITPL KayamaS 197.9 175 (11.6) M&ATK ~~$~ 300 125 (58.3} COML 
Eliott$ 297.8 435 46.1 HE L HawthomJ 310 400 29.0 M&ANY HarrisT+ 310 370 19.4 ECML >CipfessoM 310 315 1.6 ECMNY CampeloA- 240 200 (16.7} PCMNY Murray A 1562 150 (4.0) ECML 
HiltardH 325 425 30.8 NR HU HonK 172.3 375 117.6 AS HK HubbtedayJ+ 370 IPSL ~~-It 270.6 300 10.9 EU AM DunnE- 290 200 (31.0} RSTNY 
KochO 325 435 33.8 ECML >JimenezC 325 375 15.4 LF lA JonesJ+ 325 370 13.8 LF NY EfeB 270 310 14.8 INDNY GismondiM- 240 200 (16.7) EU ML 
e.ik_,.,_ 350 440 25.7 CIR NY Johnson W 325 390 20.0 ECM MP Kim H + 300 370 23.3 INO NY > Elenbogen R 280 300 7.1 LF NY Haskamp M- 280 220 (21.4) ELH NY 
R_ig_M_lll.~ 350 425 21.4 TECMP KwonJ 350 425 21.4 FIG NY >KoloA+ 230 310 34.8 CIRNY GanepotaS 280 300 7.1 OCMNY JennaroJ- 250 300 20.0 NR NY 
RobertsV_ 350 435 24.3 LF NY 1,.~ 190 400 110.5 INONY LumpeJ+ 320 360 12.5 ITPL KniajerY 240 300 25.0 MEOL KhaltiN- 280 200 (28.6) GF NY 
SaneS 300 435 45.0 RSGNY Markovich$ 320 400 25.0 TECNY LustbaderJ+ 350 380 8.6 M&ANY >Lehmann$ 310 300 (3.2) OCMNY MeserretciogluO- 257 200 {22.2) FIG NY 
SatoT 325 425 30.8 RSTTK MillarD 325 420 29.2 EU L Malhob"aS+ 310 365 17.7 POWNY lorthioisM 265 290 9.4 EU P MontagneJ- 200 FIGL 
WongD 350 425 21.4 AS HK MohanA 310 380 22.6 C/Rl MartinotM+ 310 365 17.7 NR NY ManjeshwarS 280 330 17.9 POW NY NayarS- 175 225 28.6 M&AL 

RandazzoG 325 400 23.1 FIGL MehtaR+ 255 370 45.1 M&ANY PiazzaJ 280 330 17.9 HEMP O'HaraJ- 240 240 HE NY 
Savoya R 310 400 29.0 OCM NY Mian I+ 300 360 20.0 LF l Rajan S 170 300 76.5 M&A NY > Riedefl J • 280 201.5 (28 0} LF NY 
ScansaroliP 310 390 25.8 ECMNY NiemtzowM+ 285 370 29.8 C/MNY SechlefD 280 320 14.3 TECMP SchusterR- 175 200 14.3 INDC 

SarrafS+ 350 350 NPPL SeshamaniU 310 310 ECMNY ZhangG- 280 300 7.1 AS HK 
310 370 19.4 EU TV Susmano A 280 330 17 9 HE NY Zuccaro C- 225 200 (11.1) ITP L 

BlanquartM(P\R) 185 305.1 64.9 ITPL AminN(P\R) 185 326.7 76.6 M&AL AmadorF+ 140 280 100.0 SPNNY >ArlottoM 140 275 96.4 INDNY RossiM 140 275 96.4 FIG NY BadlaniS 150.2 135 (10.1) NPPL IByrdA 140 110 {21.4) TECNY 
BlissJ 140 335 139.3 M&ANY Caparyanl(P\R) 170.8 299.1 75.1 ECMNY AssouadC+ 156.9 300 91.2 EU P AstonB 140 275 96.4 LF NY SawantS 140 270 92.9 POW NY BakJawaA 140 135 (36) M&ANY GhormK 140 110 {21.4) SPNlA 
Such H 140 325 132.1 TEC MP Casarotti A 177 300 69.5 EU Ml AveryL+ 140 250 78.6 PCM NY Bolus T 256.5 240 (6.4) GF L Shah 8 140 275 96.4 LF NY Cheng J 120 135 12.5 FIG NY Jaltimovska A 140 110 (21.4) NR NY 
EdgelR 140 325 132.1 M&ANY Cooper A 140 310 121.4 POW NY CardonG+ 175.2 280 59.8 ECMl BurbaK 247.7 275 11.0 NR HU SharmaS 168.2 275 63.5 ECML OeNicolaM 150.2 135 (10.1) GF L RauM 156.9 136.4 (13.1) EU FK 
JacazioF 217.9 300 37.7 LF l >OanouxC(P\R) 179.7 334.2 86.0 NPPL ChanJ+ 248.3 290 16.8 EU AM CadedduF 175.2 205 17.0 ITPL ShettyA 150.2 275 83.1 MEDL GarciaAionsoR 140 135 (3.6) INONY TalismanJ 140 110 (21.~) CIRNY 
KesloskyM 140 335 139.3 M&ANY EnglishJ 140 315 125.0 M&ANY ChaudhryJ+ 244 280 14.8 FIGNY CalvoPlateroO 150.2 275 83.1 SPNL SpedaleD 140 280 100.0 TECNY HigashiM 135 INOTK 
KeysN 140 310 121.4 NR NY FixmerW 247.7 300 21.1 ECMNY CohenJ+ 185.5 280 50.9 ELHNY Car1stromE 140 275 96.<4 FIG NY Weber A 260.5 5 5.6 EU FK KrysinskiB 150.2 135 (10.1) M&AL 
KjomeB 140 325 132.1 M&ANY GreenwaldA 247.7 315 27.2 RSTTK OaengthoogdeeR+ 131 280 113.7 FIGTK >ChengK 140 215 53.6 OCMNY AsumendiN- 249.5 MigtaniP 140 135 (3.6) LF NY 
losadaS 309.5 600 93.9 ECML Kamal$ 256.5 315 22.8 M&ANY DelgadoM+ 140 280 100.0 SPNNY ChoiB 247.7 275 11.0 GF NY BlixE- 140 25.0 OCMNY NistaiJ 140 135 (3.6) SPNNY 
LowK 243.8 325 33.3 AS HK MalcolmC 260.1 315 21.1 COML OetersJ+ 140 275 96.4 INOC CookeR 140 275 96.4 FIG NY BtownC- 155.2 12.8 LF NY RastogiM 150.2 135 (10.1) COML 
Paull 8 247.7 335 35.2 FIG NY Martinez-AJmoyna l 256.5 305 18.9 NPP L Ohilla T + 140 280 100.0 NR NY Cotte M 249.4 200 (19.8) COM L Burton-Williams R- 140 25.0 FIG NY Takase K 146 135 (7.5) AS TK 
PoosT 262.9 335 27.4 EU AM Mehta$ 140 310 121.4 POW NY Dibl+ 175.2 280 59.8 MEOL OeiberC 262.9 275 4.6 OCML CorvoyM- 140 25.0 RSTNY V..-giiC 140 135 {3.6) INOC 
Saad J (P\R) 185 320 73.0 MEO L Michels D 140 300 114.3 NR HU Gandy M + 140 280 100.0 FIG NY Oelacey C 140 275 96.4 INO C Diwan U- 1~0 175 25.0 POW NY 
Wefck~M 247.7 325 31.2 ElHNY PardoMartinM 150.2 305 103.1 EU MD GiuianiB+ 140 280 100.0 M&ANY Ob:onV 140 270 92.9 POWNY EllawatA- 140 175 25.0 CIMNY 

248.7 325 30.7 AS HK ParksN 140 315 125.0 M&ANY GothiBhasinB+ 150.2 280 86.4 SPNL FischbeinB 140 275 96.4 INDNY FauryA- 140 175 25.0 FIGNY 
PeerJ 140 300 114.3 LF NY HooperR+ 140 290 107.1 TECNY FraogosC 140 215 53.6 ELHNY GamaikR- 140 175 25.0 NR HU 
Sharma A 140 315 125.0 SPN NY Labarthe M + 150.2 290 93.1 FIG L Fuji R 275 HE TK Hasselbmg 1- 1502 150 (0.1) NPP l 
Sheehan$ 140 300 114.3 NR HU LeungC+ 140.3 280 99.6 AS HK FukadaK 231 275 19.0 AS TK HodzK:A· 245 175 (28.6) NR NY 
StavrevM(P\R) 185 316.7 71.2 CJRL MacaulayA+ 140 280 100.0 C/MNY GortonO 165 275 66.7 INONY KazeemA- 115.2 150 (14.4) NPPL 
SurbaughK(P\R) 170.8 295.8 73.2 FIG NY McCiayM+ 150.2 280 86.4 C/RL GuidaP 150.2 275 83.1 FIGL LeeJ· 175.2 175 (0.1) CIRt 
ThumerT(P\R) 179.7 326.7 81.8 ECML McEiweeO+ 140 275 96.4 lF NY HaiR 237.7 275 15.7 LF NY MaciahA- 140 175 25.0 EtHNY 
WebbJ 247.7 300 21.1 ECMNY MozesG+ 140 280 100.0 M&ANY KotibhaskarA 150.2 275 83.1 SPNL MasonS- 256.6 185 (27.9)1TPL 
WljngaardeY(P\R) 185 324.2 75.2 CIMNY o·Loughlio-lrwinN+ 140 280 100.0 TECMP laiM 140.3 275 96.0 AS HK NuykenA- 151.3 175 15.7 EU FK 
YooJ 140 315 125.0 M&ANY PangA+ 250.9 300 19.6 CJMNY laiP 140.3 275 96.0 AS HK Parikhl- 140 175 25.0 MM NY 

SatomonM+ 14-0 280 100.0 M&ANY LauriaR 140 275 96.4 M&ANY ParkJ- 175 AS HK 
Sovk:S(P\R)+ 179.7 315 75.3 DCML UmT 160 175 9.4 HEMP StelaG- 150.2 175 16.5 FIGL 
Stofyarov 0 + 140 280 100.0 TEC MP Marinov M 140 275 96.4 HE NY Trehan V- 140 175 25.0 CIM NY 
Suttan G + 140 280 100.0 RST NY Mason R 140 270 92.9 C/R NY Trejos P- 247.7 175 (29.4} ECM NY 
TaU"H+ 140 280 100.0 CIMNY MogilevO 1~0 275 96.<4 FIGNY VermeuJenJ_: 150.2 175 16.5 IPSL 
ZakaiJ+ 150.2 280 86.4 EU TV NordahiV 140 275 96.4 TECMP WoodS- 165.2 150 (9.2)EU l 
Zhang W + 140 280 100.0 TEC NY Prasad K 140 270 92.9 CIR NY 
>Ara~ZuklaoaC 140 276.5 97.5 RSGNY RodriQuezlssaA 150.2 250 



Employee : Hakanoglu.Erol 

Group : Global Finance 

Hire Date : I 0/15/07 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

Current - 2007 

$200,000 

$4,800,000 

$5,000,000 

$6,032,692 

Employee ID: 10274813 

Stock Program : MD 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

For fiscal year 2007, guaranteed to be paid a bonus of $4,800,000. 

EOUITY SUMMARY in USD 
Equity Component 

RSUs $2,409,615 

Market Price 

$63.47 

Discount Price 

$44.43 

Shares 

54,233.97 

Your equity award was calculated based on total compensation of $4,819,231, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 

Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$4,800,000 

($2,409,615) 
----

$2,390,385 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 

equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

11-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00901 



LEHMAN BROTHERS 

Memorandum 
TO Erol Hakanoglu 

FROM Hilary McNamara, Human Resources 

DATE December 12, 2007 

SUBJECT Equity Award Program- Prior Service Confirmation 

In June 2006, the Firm adopted a policy of providing MDs hired since December 1, 2002, credit 
for service with their prior employer for the purposes of calculating "Full Career" treatment 
under the Equity Award Program. In order for MDs to be eligible to receive this credit their 
immediate last employment must have involved business experience relevant to their position at 
Lehman Brothers, must have been for a period longer than one full year, and must have ended 
less than one year before their start date with Lehman Brothers. 

To the extent that you have informed the Firm of such eligible service, and insofar as you remain 
employed with Lehman through the third anniversary of your start date, you will be eligible to 
receive this additional service credit. 

Outlined below is a confirmation of this service credit, as well as the applicable vesting date for 
the credit: 

Start Date: 10115/2007 

Prior Service Credit (years): 22.49 

Service Credit Vesting Date: 10/14/2010 

Please note that if your employment ends for any reason before the above vesting date, you will 
receive no credit for service with your last employer. 

In addition, please note that "Full Career" eligibility criteria, including the length of service 
requirement, may vary from year to year in accordance with the terms of the Equity Award 
Program as then in effect. 

If you have any questions, please contact your divisional Human Resources manager. 

For internal use only. 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00902 



Employee : Hakanoglu,Erol 
Group : Global Finance 

Hire Date: 10115/07 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 

$200,000 

$4,800,000 

$5,000,000 

$6,032,692 

Previous - 2006 

Employee ID: 10274813 

Stock Program : MD 

2nd Previous - 2005 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

For fiscal year 2007, guaranteed to be paid a bonus of$4,800,000. 

EOUITY SUMMARY in USD 

RSUs 

Equity Component 

$2,409,615 

Market Price 

$63.47 

Discount Price 

$44.43 

Shares 

54,233.97 

Your equity award was calculated based on total compensation of $4,819,231, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 

Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$4,800,000 

($2,409,615) 

$2,390,385 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 

equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

11-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00903 



Employee : Klein,Martin P. 
Group : Insurance/Pension Sol 

Hire Date : 4/23/98 

Title: Managing Director 

COMPENSATION HISTORY 

Comoensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 

DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 Previous - 2006 

$200,000 $200,000 

$2,000,000 $2,300,000 

$2,200,000 $2,500,000 

$2,621,714 

Employee ID : I 00690 16 

Stock Program : MD 

2nd Previous - 2005 

$200,000 

$1,800,000 

$2,000,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual 

Comparison to Baseline: $2,200,000 

Firmwide Contribution: One-Firm Champion 

EOUITY SUMMARY in USD 

RSUs 

Equity Component 

$984,000 

Prior Year Comparison 

$2,500,000 

Market Price 

$63.47 

Difference 

($300,000) 

Discount Price 

$44.43 

-12.0% 

Shares 

22,147.20 

Your equity award was calculated based on total compensation of$2,200,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 

Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$2,000,000 

($984,000) 

$1,016,000 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 

equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

11-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00904 



Employee : Winchenbaugh,Christopher F. 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

/ 

Group : Debt Capital Markets 

Hire Date : 8/5/96 

Employee ID : l 00057 I 6 

Stock Program : MD 

Title: Managing Director 

COMPENSATION HISTORY 

Comoensation Type 

Annualized Salary 

Bonus 

OtherComp 

TOTAL COMPENSATION 

Total Compensation Value 

Current - 2007 

$200,000 

$3,300,000 

$3,500,000 

$4,250,000 

Previous - 2006 

$200,000 

$2,200,000 

$350,000 

$2,750,000 

2nd Previous - 2005 

$200,000 

$1,700,000 

$1,900,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual Prior Year Comparison 

Comparison to Baseline: $3,500,000 

Firmwide Contribution: Diversity Contributor 
Recruiting/Programs Champion 

EOUITY SUMMARY in USD 

RSUs 

Equity Component 

$1,750,000 

$2,750,000 

Market Price 

$63.47 

Difference 

$750,000 

Discount Price 

$44.43 

Variance 

27.3% 

Shares 

39,387.80 

Your equity award was calculated based on total compensation of $3,500,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 

Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$3,300,000 

($1,750,000) 

$1,550,000 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 

equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

I I-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00905 



Employee : Erickson,David S. 
Group : Equity Capital Markets 

Hire Date: 2/18/97 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 

$200,000 

$4,550,000 

$4,750,000 

$5,767,857 

Previous - 2006 

$200,000 

$4,000,000 

$4,200,000 

Employee ID : 10066320 

Stock Program : MD 

2nd Previous - 2005 

$200,000 

$3,300,000 

$3,500,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 
benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual Prior Year Comparison 

Comparison to Baseline: $4,750,000 

Firmwide Contribution: Leadership Leader 
Recruiting/Programs Champion 
Philanthropy Champion 

EOUITY SUMMARY in USD 

RSUs 

Equity Component 

$2,375,000 

$4,200,000 

Market Price 

$63.47 

Difference 

$550,000 

Discount Price 

$44.43 

13.1% 

Shares 

53,454.87 

Your equity award was calculated based on total compensation of $4,750,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 
Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Less EE Transfers Out 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$4,550,000 

($2,375,000) 

($7,500) 

$2,167,500 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

11-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00906 



Lehman Brothers / 
Employee : Ragde,Martin J. 

2007 Total Compensation Statement 

CONFIDENTIAL 

DO NOT DISTRIBUTE TO EMPLOYEES 

Group : Risk Solutions Group 

Hire Date : 8/ 13/90 

Employee ID : 10038851 

Stock Program: MD 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Cross-Divisional A ward 
Total Compensation Plus Awards 

Total Compensation Value 

Current - 2007 

$200,000 

$2,300,000 

$2,500,000 

$3,014,286 

Previous - 2006 

$200,000 

$1,800,000 

$2,000,000 

2nd Previous - 2005 

$200,000 

$1,550,000 

$1,750,000 

$10,000 

$1,760,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 
benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual Prior Year Comparison Difference Variance 

Comparison to Baseline (Without Awards): $2,500,000 $2,000,000 $500,000 25.0% 

Firmwide Contribution: Leadership Leader 
Recruiting/Programs Leader 
One-Firm Leader 

EQUITY SUMMARY in USD 
Eguity CompQnent Market Price Discount Price Shares 

RSUs $1,200,000 $63.47 $44.43 27,008.78 

Your equity award was calculated based on total compensation of $2,500,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 
Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$2,300,000 

($1,200,000) 

$1,100,000 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 
have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK 

11-Dec-07 

LW 00907 



Employee : Lasser,Alexis D. 
Group : Private Capital Markets 

Hire Date : 4/2197 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Diversity A ward 
Total Compensation Plus Awards 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 Previous - 2006 

$200,000 $200,000 

$1,400,000 $1,100,000 

$1,600,000 $1,300,000 

$20,000 $50,000 

$1,620,000 $1,350,000 

$1,870,560 

Employee ID: 10066527 

Stock Program : MD 

2nd Previous - 2005 

$200,000 

$650,000 

$850,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. 'Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity A ward Program. 

MANAGER NOTES 

2007 Actual Prior Year Comparison 

Comparison to Baseline (Without Awards): $1,600,000 

Firmwide Contribution: Diversity Leader 
Recruiting/Programs Champion 

EQUITY SUMMARY in USD 

RSUs 

Equity Component 

$584,640 

$1,300,000 

Market Price 

$63.47 

Difference 

$300,000 

Discount Price 

$44.43 

23.1% 

Shares 

13,158.68 

Your equity award was calculated based on total compensation of$1,620,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation, including the diversity award. All terms and conditions of equity awards, including those relating to vesting 

and forfeiture, are subject to the controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 

2008), the 2005 Stock Incentive Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Diversity Award 

Less Total RSUs 

Less EE Transfers Out 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$1,400,000 

$20,000 

($584,640) 

($4,000) 

$831,360 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 

equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

11-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00908 



/ 
Lehman Brothers 

2007 Total Compensation Statement 
CONFIDENTIAL 

DO NOT DISTRIBUTE TO EMPLOYEES 

Employee : Filipov ,Adrienne 
Group : Global Finance 

Hire Date: 8/6/01 

Employee ID : 10207221 

Stock Program : VP 

Title: Vice President 

COMPENSATION HISTORY 

Compensation Tyoe 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Diversity Award 
Total Compensation Plus Awards 

Current - 2007 

$175,000 

$340,000 

$515,000 
$60,000 

$575,000 

Your outstanding contribution for recruiting has been reflected in your bonus. 

MANAGER NOTES 

2007 Actual 

·Comparison to Baseline (Without Awards): $515,000 

Previous - 2006 

$150,000 

$250,000 

$400,000 

Prior Year Comparison 

$400,000 

Advancement: Employee has been promoted to Senior Vice President 

Firmwide Contribution: Diversity Champion 

EOUITY SUMMARY in USD 

RSUs 

Recruiting/Programs Champion 

Equity Component 

$72,450 

Market Price 

$63.47 

2nd Previous - 2005 

$110,000 

$230,000 

$340,000 

Difference 

$115,000 

Discount Price 

$47.60 

28.8% 

Shares 

1,522.06 

Your equity award was calculated based on total compensation of $575,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation, including the diversity award. All terms and conditions of equity awards, including those relating to vesting 

and forfeiture, are subject to the controlling plan documents, including the FY 2007 equity a_ward agreements (expected to be finalized in early 

2008), the 2005 Stock Incentive Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Diversity Award 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$340,000 

$60,000 

($72,450) 

$327,550 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $175,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK 

11-Dec-07 

LW 00909 



Employee : Roti,Stephen 
Group : Eqty Linked & Hybrid Sol 

Hire Date : 5/9/05 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 

$200,000 

$4,400,000 

$4,600,000 

$5,585,714 

Previous - 2006 

$200,000 

$3,300,000 

$3,500,000 

Employee ID: 10234674 

Stock Program: MD 

2nd Previous - 2005 

$200,000 

$2,300,000 

$2,500,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 
Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 
comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual Prior Year Comparison Difference Variance 

Comparison to Baseline: $4,600,000 $3,500,000 $1,100,000 31.4% 

Firmwide Contribution: Leadership Contributor 
Recruiting/Programs Leader 

EQUITY SUMMARY in USD 
Eguity Component Market Price Discount Price Shares 

RSUs $2,300,000 $63.47 $44.43 51,766.82 

Your equity award was calculated based on total compensation of $4,600,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the· FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 
Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$4,400,000 

($2,300,000) 

$2,100,000 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (2 12) 526-8346. 

1 1-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00910 



Employee : O'Connor,Edward J. 
Group : Global Finance 

Hire Date: 114/07 
Title: Senior Vice President 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 

$150,000 

$300,000 

$450,000 

$469,658 

Previous - 2006 

Employee ID : 10262263 

Stock Program : SVP 

2nd Previous - 2005 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 
benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

EOUITY SUMMARY in USD 

RSUs 

Equity Comoonent 

$58,973 

Market Price 

$63.47 

Discount Price 

$47.60 

Shares 

1,238.92 

Your equity award was calculated based on total compensation of $430,962, where "total compensation" includes salary, bonus, and other 
forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 

Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$300,000 

($58,973) 

$241,027 Pay11ble on or about January 3 I, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary 

New Annual Salary 

Salary Change 

$150,000 

$155,000 Salary Adjustments will be included in the January 25, 2008 paycheck, 
-------

$5,000 retroactive to December 2, 2007. 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

11-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00911 



Employee : Wade,Brian P. 
Group : Private Capital Markets 

Hire Date : 3/2 1196 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

Other Comp 

TOTAL COMPENSATION 

Cross-Divisional Award 
Total Compensation Plus Awards 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 

DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 Previous - 2006 

$200,000 $200,000 

$1,670,000 $1,300,000 

$250,000 

$1,870,000 $1,750,000 

$2,192,560 

Employee ID : I 0064606 

Stock Program : MD 

2nd Previous - 2005 

$200,000 

$1,000,000 

$1,200,000 
$50,000 

$1,250,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 
comply with the terms of the Equity Award Program. 

Bonus includes a Cross-Divisional Award of$20,000 for the Verasun account. 

MANAGER NOTES 

2007 Actual Prior Year Comparison Difference Variance 

Comparison to Baseline (Without A wards): $1,870,000 $1,750,000 $120,000 6.9% 

Firmwide Contribution: Leadership Contributor 
Recruiting/Programs Contributor 
One-Firm Contributor 

EQUITY SUMMARY in USD 
Eguity Component Market Price Discount Price Shares 

RSUs $752,640 $63.47 $44.43 16,939.91 

Your equity award was calculated based on total compensation of$1,870,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 
Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$1,670,000 

($752,640) 

$917,360 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00912 



Employee : Sherman,Michael E. 

Group : Eqty Linked & Hybrid Sol 

Hire Date : 3118/98 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Tyoe 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 Previous - 2006 

$200,000 $200,000 

$4,050,000 $3,550,000 

$4,250,000 $3,750,000 

$5,160,714 

Employee ID: 10068845 

Stock Program : MD 

2nd Previous - 2005 

$200,000 

$3,050,000 

$3,250,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 

comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual Prior Year Comparison 

Comparison to Baseline: $4,250,000 $3,750,000 

Firmwide Contribution: Recruiting/Programs Contributor 

EOUITY SUMMARY in USD 
Equity Component Market Price 

RSUs $2,125,000 $63.47 

Difference 

$500,000 

Discount Price 

$44.43 

13.3% 

Shares 

47,828.04 

Your equity award was calculated based on total compensation of $4,250,000, where "total compensation" includes salary, bonus, and other 

forms of eligible compensation. All terms and conditions of equity awards, including those relating to vesting and forfeiture, are subject to the 

controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized in early 2008), the 2005 Stock Incentive 

Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

Less EE Transfers Out 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$4,050,000 

($2, 125,000) 

($5,500) 

$1,919,500 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 

equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

ll-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00913 



Employee: Konigsberg,Michael J. 
Group : Leveraged Finance 

Hire Date : 8/22/88 
Title: Managing Director 

COMPENSATION HISTORY 

Compensation Type 

Annualized Salary 

Bonus 

TOTAL COMPENSATION 

Total Compensation Value 

Lehman Brothers 
2007 Total Compensation Statement 

CONFIDENTIAL 
DO NOT DISTRIBUTE TO EMPLOYEES 

Current - 2007 

$200,000 

$5,050,000 

$5,250,000 

$6,645,000 

Previous - 2006 

$200,000 

$5,800,000 

$6,000,000 

/ 
Employee ID: 10032450 

Stock Program : MD+ 

2nd Previous - 2005 

$200,000 

$4,600,000 

$4,800,000 

"Total Compensation" includes the notional grant-date value of the principal portion of your equity award, as described below. "Total 

Compensation Value" includes the notional grant-date value of the principal and discount portions of your equity award. To receive the full 

benefit of the equity award, including the discount portion, you must remain employed at the Firm for five years from the grant date and 
comply with the terms of the Equity Award Program. 

MANAGER NOTES 

2007 Actual Prior Year ComQarison Difference Variance 

Comparison to Baseline: $5,250,000 $6,000,000 ($750,000) -12.5% 

Firmwide Contribution: Leadership Leader 
Recruiting/Programs Leader 

EQUITY SUMMARY in USD 
Eguity ComQonent Market Price Discount Price Shares 

Regular RSUs $2,625,000 $63.47 $44.43 59,081.70 

Special RSUs $630,000 $63.47 $44.43 14,179.61 

$3,255,000 73,261.31 

Your equity awards, including your Special RSUs, were calculated based on total compensation of$5,250,000, where "total compensation" 

includes salary, bonus, and other forms of eligible compensation. All terms and conditions of equity awards, including those relating to 

vesting and forfeiture, are subject to the controlling plan documents, including the FY 2007 equity award agreements (expected to be finalized 

in early 2008), the 2005 Stock Incentive Plan and related Prospectus. 

PAYMENT SCHEDULE 

Bonus 

Less Total RSUs 

LessEE Transfers Out 

Total Cash Payment (Before Taxes) 

ANNUAL SALARY 

$5,050,000 

($3,255,000) 

($5,000) 

$1,790,000 Payable on or about January 31, 2008 

Effective Fiscal Year 2008, your annual base salary will be as follows: 

Current Annual Salary $200,000 

Your rights to the bonus payment and equity awards are subject to the terms and conditions of the Firm's bonus policy and the controlling 
equity award documents, as applicable. 

If you have any additional questions regarding your compensation or personal data, please contact your divisional HR representative. If you 

have any questions regarding your equity award, please contact the Compensation Department at (212) 526-8346. 

ll-Dec-07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00914 
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PRIVATE AND CONFIDENTlAb 

2007 TOTAL COMPENSATION STATEMENT 

TO: Jason Tilroe lD 10221797 

DEPT: IBD : 20952 - RSG london 

FROM: C Meissner, P Hoffmeister 

DATE: December 13, 2007 

Please find below the details of your 2007 Total Compensation and any year-end awards: 

Total Compensation Summary· 

USD 

------~P~id..Salary ______________ -----;::-~2~00~;~0~00~--------~~--------
Total Bonus 6,800,000 

Total Compensation 

Total Bonus 
Total Equity Award 

Net Bonus Award 

Equity Award Detail 

Equity Type 

CSAs 
Special MD CSAs 

Total Equity Award 

USD Award Value 

3,500,000 

--~40,000 

4,340,000 

7,000,000 

6,800,000 
4,340,000 
2,460,000 

USD Mkt Price 

63.47 
63.41 

USD Grant Price 

44.43 
44.43 

Your total Contingent Stock Award (CSAs) is based on a Total Compensation of USD 7,000,000. 

No. of Units 

78,775.60 
18,906.14 

Your total Contingent Stock Award (CSAs) includes a Special MD CSA Award. Please refer to your 2007 Special MD CSA Personal 
Award Statement for the terms and conditions related to this award. 

When awarding the GSA award Lehman Brothers Holdings Inc has applied a discount of 30% to the market price of$ 63.47. CSAs 
are subject to restrictions until30 November 2012; they cannot be sold, traded or pledged before then. 

A f1lUsummary of all your outstanding GSA Awards (including your 2007 Award) will be available on Lehman live, keyword 
"equityaward", during the first quarter of 2008. All terms and conditions of the GSA Aw<'!rds ar_e subject to the controlling plan 
documents, including the FY 2007 equity award agreements (expected to be finalised in early 2008), the 2005 Stock Tncentlve Plan 
and related Prospectus. · 

Salary 

Your salary temains unchanged. 

Additional Information 

---rhe-notional-total--value-of-your-200-7-eompensation,Jncludingj~_grant-date value of the discount portion of the CSAs awarded 
under the Equity Award Program, is USD 8,860,000. To receive the full benefit of the C~A awaro-;TriC!uoffigthedis-cuunrportion-;-you---­
must remain an employee of Lehman Brothers for five years and comply with the terms ofthe Program. 

All terms and conditions of your employment remain unchanged. 

To be eligible for your 2007 bonus award you must be employed by Lehman Brothers at, and not under notice either given or 
received prior to, 31 January 2008. 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK 
LW 00915 
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LEHMAN BROTHERS 
2007 SPECIAL CONTINGENT STOCK AWARDS ("SPECIAL MD CSAs") 

PERSONAL AWARD STATEMENT1 

Grant Date 

Grant Price 

Amount of 2007 Total 
Compensation in 
Special MD CSAs2 

JASONTILROE 

December 7, 2007 

Market Price: 
Discounted Grant Price: 

$63.47 
$44.43 

$840,000 

Number-oi-SpeeiafMi>_J~iirl(;}paLp.iirlii>.iiQP~Il): 13,234.30 
CSAs Granted Discount portion (30%):~: ---"-5~.~67;-:1~.8~4~---------~---------

Conditions 

Share Payment Date 

Total 18,906.14 

100% ofSpecial MD CSAs (principal and discount) becomes subject to Limited 
Conditions on November 30, 2009, provided the employee remains actively 
employed with the Firm through that date. 100% of Special MD CSAs become 
unconditional on November 30, 2012. 

Shares in respect of unconditional Special :rvi.t> CSAs will be delivered on 
November 30, 2012 (the "Share Payment Date"). 

TERMINATION P-ROVISION~ 

Voluntary Termination 

Involuntary 
Termination without 
Cause 

All Special MD CSAs still subject to Full Conditions are forfeited. Any Special 
MD CSAs subject to Limited Conditions become unconditional and convert to 
shares of common stock and are delivered on the Share Payment Date, provided 
the employee does not engage in Detrimental Activity through that date. 

100% of the principal portion of Special MD CSAs becomes subject to Limited 
Conditions (subject to the execution of a Fiim-standard release agreement). 
Discount portion still subject to Limited Conditions is forfeited. Shares are 
delivered on the Share Payment Date, provided ilie employee does not engage in 
Detrimental Activity through that date. 

Involuntary Participants forfeit 100% of both the principal and discount portions of Special 
Termination with Cause MD CSAs (including any portions no longer subject to Limited Conditions). 

Termination due to 
_De~th or Disability 

100% of principal and discount portions immediately vest, and shares are 
delivered 30 days following the termination date. 

1 
This document is informational only. All terms and conditions of the 2007 Special Equity Award for Select MDs are subject to the 

applicable controlling plan docwnents, including but not limited to the applicable award agreement (to be finalized in early 2008), the 
2005 Stock Incentive Plan and the 2005 Stock Incentive Plan Prospectus. In the event of any conflict between the plan documents and the 
information in this document, the p!im documents will govern. Capitalized terms not otl1erwise defined above have the meaning assigned 
to them in the 2007 Equity Award Program. Unless otherwise provided herein, the terms and conditions of the 2007 Equity Award 
Program will otherwise apply to these 2007 Special Equity Awards for Select MDs. 
2 

Calculated as 12% of2007 Total Compensation (including diversity awards) of$7,000,000. This amount is in addition to amounts 
awarded under the 2007 Equity Award Program for Managing Direciors. 
3 

Note that this award has no full career provisions for employees whose employment tenninates prior to the clate(s) conditions lapse. 
Special MD CSA lUI 1/07 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK 
LW 00916 
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EMPLOYEE 

DEPT 

MANAGER 

USD 

2007 MANAGER COMMUNICATION SHEET 

**NOT FOR DISTRIBUTION TO EMPLOYEE** 

Jason Tilroe ID 

IBD : 20952 - RSG London HIRE DATE 

C Meissner, P Hoffmeister QUOTE USD 

10221797 

Mar/2004 

CORP MD 

12,000,000 .-------------------------------, 

j 8,000,000 1---------------
1 

~---~--:.~:000 J-------~ ......... ~--------l_<,, 

2006 

Bonus 0 2,100,000 9,800,000 

Salary+ 0 200,000 200,000 200,000 200,000 

TComp 0 2,300,000 10,000,000 7,000,000 7,000,000 

o/oChg 0.00% 334.78% -30.00% 0.00% 

Service 3.8 yr(ti) f'ool Group _ NGNNH Hire Group Continuing GteeYrs NIA Perf/Rank 

Current New Change %Chg 

I USD 200,000 200,000 0 0 % I NO CHANGE 

+---- 2007 Paid Total Compensation USD 7,000,000 

Value of 2007 Paid Total Comp +Equity Discount USD 8,860,000 

Contingent Stock Award (CSAs) includes a Special MD CSAAward. Please refer employee to 2007 Special MD CSA 
Personal Award Statement for the terms and conditions related to this award. 

Recruitin /Pr rams Contributor 

European Human Resources - December 2007 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK 
LW 00917 



Manager Talking Points- 2007 Special MD Equity Award-CSAs 
CONFIDENTIAL 

• The Firm has decided this year to make a grant of Special CSAs to MDs at your 
compensation level. These Special CSAs have been awarded at a 30% discount. 

• We expect this to be a one-time grant, rather than an ongoing program. 

• The Special CSAs have been granted as part of your 2007 total compensation and are in 
addition to the regular equity award you have also received under the tenns of the 2007 
Equity A ward Program for MDs. The number of Special CSAs is detailed on your 2007 total 
compensation worksheet. 

- -Since the Special-CSAs are awarded at a discount; the grant date value ofthe discount-is · 
-------~mcludecrm the "TotafCompensation Value'' shown on the 21rD/ compensatiOn worksheet. 

• While these Special CSAs are subject to a shorter schedule of conditions than your regular 
2007 MD CSAs, they have no Full Career provisions. 

• The material terms of your Special CSAs are summarized on your award statement and are as 
follows: 

- The amount of your 2007 US$ total compensation in Special CSAs is 12%. This means 
that your total equity award, including yourregular MD CSAs, is equalto 62% of your 
2007 US$ total compensation, .. · 

- Special CSAs have been granted based on the closing stock price on December 7, 2007 of 
$63.47, less a 30% discount; the discounted grant price is therefore $44.43. The 
discounted grant price is the same as that for your regular CSAs. 

- The Special CSAs have a special (shorter) schedule of conditions than regular MD CSAs: 

o 100% of these Special CSAs (both principal and discount portions) are subject to Full 
Conditions for 2 years, until November 30, 2009,'atwhich time they are sl.lbject to 
Limited Conditions until November 30, 2012. For your regular 2007 MD CSAs 35% 
are subject to Full Conditions for 3 years (until November 30, 201 0), and the 
remainder are subject to Full Conditions for 5 years (until November 30, 2012). 

o Like the regular 2007 MD CSAs, Special CSAs become unconditional and convert to 
shares of common stock in 5 years, on November 30, 2012. 

- Refer to the award statement for further details on your award, including the tennination 
provisions. 

• The tenns and conditions of your Special CSAs will be fonnalized in an award agreement, 
which will be distributed to you in early 2008. 

• If you have any questions at· all about this award, please contact the Compensation 
Department at 8-526-8346. 

Special MD CSA 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00918 



LEHMAN BROTHERS 

Memorandum 
TO Jason Tilroe 

Hilary McNamara, Human Resources 
-------------~~---
FROM 

DATE De~el?~~r_l_2:_, 2_0_0_7 ______ _ 

SUBJECT Equity Award Program- Prior Service Confirmat_i?n 

. In June 2006, the Firm adopted a policy of providing MDs hired since December 1, 2002, 
credit for service with their prior employer for the purposes of calculating "Full Career" 
treatment under the Equity Award Program. In order for MDs to be eligible to receive this 
credit their immediate last employment must have involved business experience relevant to 
their position at Lehman Brothers, must have been for a period longer than one full year, and 
must have ended less than one year before their start date with Lehman Brothers. 

To the extent that you have informed the Firm of such eligible service, and insofar as you 
remain employed with Lehman through the third anniversary of your start date, you will be 
eligible to receive this additional service credit. 

Outlined below is a confirmation of this service credit, as well as the applicable vesting date 
for the credit: 

Start Date: 01-Mar-2004 

Prior Service Credit (years): 6.41 

Service Credit Vesting Date: 0 1-Mar-2007 

Please note that if your employment ends for any reason before the above vesting date, you 
will receive no credit for service with your last employer. 

In addition, please note that "Full Career" eligibility criteria, including the length of service 
requirement, may vary from year to year in accordance with the terms of the Equity Award 
Program as then in effect. 

If you have any questions, please contact your divisional Human Resources manager. 

ror intemal use only 

FOIA CONFIDENTIAL TREATMENT REQUESTED BY LARRY WIESENECK LW 00919 
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0 
Compensation History 

m (Ordered by Title/Alpha) 

z 
-I Global Finance- Group Heads 
)> Last Proj. Tot Comp 
r Hire Salary Current Actual Paid Proj. Guar. Tot Percent Additional 

-I Name Title Class Date Review Year Salary Salary Salary Bonus Bonus Car Comp Rank Change Payments 

;a MD 9998 08115/05 08/15/05 2007 268.34 268.3 268.3 -- --- 6,100.0 --- ~ Atterbury, Richard 5,831.66 
m Financial Sponsors - London 2006 244.88 244.9 244.9 5,255.12 4,755.1 5,500.0 2+ 
)> 
-I 2005 249.45 249.4 74.8 5,000.55 5,000.6 5,250.0 

s: 
Brown, Kenneth A m MD 1996 03/01/00 12/01105 2007 268.34 268.3 268.3 2,431.66 2,700.0 8.00 

z Equity Capital Markets - London 2006 244.88 244.9 244.9 2,255.12 2,255.1 2,500.0 
-I 2005 184.77 184.8 184.8 1,315.23 1,500.0 
;a 
m Dufournier, Philippe MD 9998 06/04/0 I 12/0 1106 2007 268.34 256.3 256.3 4,743.70 5,000.0 11.11 

0 Global Finance - London 2006 237.5 237.5 4,262.47 4,500.0 
c 2005 241.2 241.2 3,758.81 4,000.0 
m 
(J) 

Erickson, David S MD 9998 02/18/97 05/20/03 2007 200.00 200.0 200.0 4,550.00 4,750.0 13.10 -I 
m Equity Capital Markets ·NY 2006 200.00 200.0 200.0 4,000.00 4,200.0 

0 2005 200.00 200.0 200.0 3,300.00 3,500.0 1-

llJ 
-< Ferguson, Scott MD 9998 04/19/04 04/19/04 2007 268.34 268.3 268.3 2,481.66 2,750.0 25.00 

r Equity Capital Markets • London 2006 244.88 244.9 244.9 1,955.12 2,200.0 2+ 
)> 2005 249.45 249.4 249.4 1,500.55 1,750.0 2 
;a 
;a Hakanoglu, Erol MD 9998 10/15/07 10/15/07 2007 200.00 200.0 19.2 4,800.00 4,800.0 5,000.0 
-< Global Finance -NY 

~ 
m 

Hong, Joonkee MD 9998 04/01105 04/01105 2007 200.00 200.0 200.0 2,050.00 2,250.0 (10.00) (J) 
m Global Finance - Hong Kong 2006 200.00 200.0 200.0 2,300.00 2,050.0 2,500.0 
z 2005 200.00 200.0 133.3 2,050.00 2,050.0 2,250.0 
m 
() Howell, Richard D MD 9998 07/04/00 12/0 1102 2007 268.34 268.3 268.3 3,231.66 3,500.0 7.69 
::'\ Leveraged Finance - London 2006 244.88 244.9 134.8 3,005.12 3,250.0 

2005 249.45 249.4 249.4 2,750.55 3,000.0 

Kerstein, Daniel Y MD 1997 02/19/03 11119/06 2007 200.00 200.0 200.0 1,500.00 1,700.0 41.67 

Global Finance Solutions ·NY 2006 200.00 150.0 150.0 1,050.00 1,200.0 112 

2005 150.00 135.0 135.0 715.00 850.0 112-

Klein, Martin P MD 9998 04/23/98 11/24/02 2007 200.00 200.0 200.0 2,000.00 2,200.0 (12.00) 

Insurance/Pension Solutions ·NY 2006 200.00 200.0 103.8 2,300.00 2,500.0 2 

2005 200.00 200.0 200.0 1,800.00 2,000.0 

r Konigsberg, Michael J MD 1988 08/22/88 06/01198 2007 200.00 200.0 200.0 5,050.00 5,250.0 (12.50) 

~ Leveraged Finance- NY 2006 200.00 200.0 200.0 5,800.00 6,000.0 I 

0 2005 200.00 200.0 200.0 4,600.00 4,800.0 I· 
0 
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Name Title Class 

Lasser, Alexis D r:ID" 1995 
Private Capital Markets -NY 

Pitts-Tucker, Charles H MD 1994 
Leveraged Finance - London 

Price, Eamonn M MD 1989 
Debt Capital Markets - London 

Roti, Stephen MD 9998 
Eqty Linked and Hybrid Solutions -NY 

Shennan, Michael E MD 9998 
Eqty Linked and Hybrid Solutions - NY 

Til roe, Jason MD 9998 

Risk Solutions Group- London 

Wade, Brian P MD 9998 
Private Capital Markets - NY 

Winchenbaugh, Christopher F MD 1995 
Debt Capital Markets -NY 

Group Total: 19 

Total Count: 19 

Last 
Hire Salary 
Date Review Year 

04/02/97 11121104 2007 

08/02/99 12/0 1103 

06/06/94 12/0 1100 

05109105 05109105 

03118/98 05/20/03 

03101104 03/01104 

03/21196 03/21196 

08/05/96 11123/03 

2006 
2005 

2007 
2006 
2005 

2007 
2006 
2005 

2007 
2006 
2005 

2007 
2006 
2005 

2007 

2006 
2005 

2007 
2006 
2005 

2007 
2006 
2005 

2007 
2006 
2005 

LEHMAN BROTHERS 
INVESTMENT BANKING DIVISION 

Current 
Salary 

200.00 

200.00 
200.00 

268.34 
244.88 
249.45 

268.34 
244.88 
249.45 

200.00 
200.00 
200.00 

200.00 
200.00 
200.00 

200.00 

200.00 
200.00 

200.00 
200.00 
200.00 

200.00 
200.00 
200.00 

4,278.35 
3,669.25 
3,582.00 

Compensation History 
(Ordered by Title/Alpha) 

Global Finance- Group Heads 

Actual 
Salary 

200.0 

200.0 
200.0 

268.3 
244.9 
249.4 

268.3 
244.9 
249.4 

200.0 
200.0 
200.0 

200.0 

200.0 
200.0 

200.0 

200.0 
200.0 

200.0 
200.0 
200.0 

200.0 
200.0 
200.0 

4,266.3 
3,856.8 
3,808.2 

Paid 
Salary 

200.0 

200.0 
200.0 

268.3 
244.9 
249.4 

268.3 
244.9 
249.4 

200.0 
200.0 
107.7 

200.0 
200.0 

200.0 

200.0 

200.0 
200.0 

200.0 
200.0 
200.0 

200.0 
200.0 
200.0 

4,085.6 
3,650.5 
3,474.6 

Proj. 
Bonus 

1,400.00 

1,100.00 

650.00 

2,631.66 
2,355.12 
2,000.55 

2,481.66 
3,755.12 
2,750.55 

4,400.00 
3,300.00 
2,300.00 

4,050.00 

3,550.00 
3,050.00 

6,800.00 

6,800.00 
9,800.00 

1,670.00 
1,300.00 
1,000.00 

3,300.00 
2,200.00 
1,700.00 

65,403.68 
56,543.21 
50,041.81 

Guar. 
Bonus --

1,800.0 

4,800.0 
10,860.2 
7,050.6 

Car ---

0.000 
0.000 
0.000 

Proj. 
Tot 

Comp 

1,600.0 

1,300.0 
850.0 

2,900.0 
2,600.0 
2,250.0 

2,750.0 
4,000.0 
3,000.0 

4,600.0 
3,500.0 
2,500.0 

4,250.0 
3,750.0 

3,250.0 

7,000.0 

7,000.0 
10,000.0 

1,870.0 
1,500.0 
1,200.0 

3,500.0 
2,400.0 
1,900.0 

69,670.0 
60,400.0 
53,850.0 

Rank ---
2 
2 

112 

112+ 

112-

I 
112 

2+ 

2 

2+ 

112 

Tot Comp 
Percent 
Change 

23.08 

11.54 

(31.25) 

31.43 

13.33 

24.67 

45.83 

15.35 

Page 

Additional 
Payments 

0.00 
0.00 
0.00 
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0 Compensation History 

m (Ordered by Title/Alpha) 

z 
-I Risk Solutions Group 
)> Last Proj. Tot Comp r Hire Salary Current Actual Paid Proj. Guar. Tot Percent Additional 
-I Name Title Class Date Review Year Salary Salary Salary Bonus Bonus Car Comp Rank Change Payments 
;a Lee, James Sungho ~ 9998 07/04/05 12/01/06 2007 205.01 205.0 -- --- ---

205.0 1,344.99 1,550.0 I9.23 
m Risk Solutions Group • Hong Kong 2006 I 93.19 193.2 I93.2 I,I06.8I 1,300.0 2 )> 
-I 2005 175.38 I 75.4 71.7 I,025.00 975.0 1,200.4 

s: 
m Lin, Xin MD 1997 08/16/05 I2/0l/06 2007 205.0I 205.0 205.0 2,794.99 3,000.0 76.47 

z Risk Solutions Group • Hong Kong 2006 I50.69 I50.7 I50.7 1,549.3I I,700.0 
-I 2005 150.33 150.3 44.0 1,000.00 I,OOO.O l,I50.3 
;a 
m Nario, Luis MD I995 I2/03/0l 12/01/06 2007 268.34 266.1 266.1 783.94 1,050.0 (25.00) 
0 Risk Solutions Group • London 2006 244.88 244.9 244.9 l,I55.12 1,400.0 2+ 
c 2005 249.45 249.4 82.5 1,450.55 I,700.0 m 
(J) 

Ragde, Martin J MD I990 08/13/90 05/3 1/99 2007 200.00 200.0 200.0 2,300.00 2,500.0 25.00 -I 
m Risk Solutions Group • NY 2006 200.00 200.0 200.0 1,800.00 2,000.0 2 
0 2005 200.00 200.0 200.0 1,550.00 1,750.0 2 

llJ 
-< Rothman, Daniel J MD 9998 05/10/04 06/I4/07 2007 200.00 200.0 200.0 2,100.00 2,300.0 27.78 

r Risk Solutions Group • NY 2006 200.00 200.0 200.0 1,600.00 I,800.0 
)> 2005 200.00 200.0 200.0 1,400.00 1,600.0 ;a 
;a Seknadje, Guy MD 1994 05/07/04 12/01104 2007 268.34 254.7 254.7 I,255.33 1,510.0 5.37 -< Risk Solutions Group • London 2006 244.88 235.9 235.9 1,197.10 1,433.0 2+ 

~ 2005 249.45 239.6 239.6 760.44 I,OOO.O 2 

m 
(J) 
m Ackerman, Niels ED 1997 07/03/06 I 2/0 I /06 2007 213.68 213.7 2I3.7 1,286.33 I,500.0 2+ (37.50) z Risk Solutions Group • London 2006 I 81.39 181.4 75.6 2,2I8.61 2,218.6 2,400.0 m 
() 
::'\ 

Botha, Russel John ED I998 05/21/04 12/0I/06 2007 238.52 238.5 238.5 861.48 I,lOO.O 112 (8.33) 
Risk Solutions Group • London 2006 217.67 2I 7.7 217.7 982.33 I,200.0 1/2 

2005 221.73 221.7 221.7 878.27 1,100.0 

Dapcevic, Milena ED 1996 07/04/94 ll/I4/07 2007 268.34 291.4 291.4 608.62 900.0 2+ 50.00 
Risk Solutions Group - London 2006 266.79 265.0 265.0 334.97 600.0 2 

2005 268.13 268.1 268.I 631.87 900.0 2 

Dzeng, Titan F R sv 2000 0610 1106 I 2/0 1/06 2007 I47.35 I47.3 I47.3 0.00 I47.3 (66.64) 
Risk Solutions Group • Hong Kong 2006 I4l.67 141.7 70.8 300.00 300.0 441.7 
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Compensation History 

m (Ordered by Title/Alpha) 

z 
-I Risk Solutions Group 
)> Last Proj. TotComp 
r Hire Salary Current Actual Paid Proj. Guar. Tot Percent Additional 

-I Name Title Class Date Review Year Salary Salary Salary Bonus Bonus Car Comp Rank Change Payments 

;a Flink, Peter ----
03i26To6 '03i2oi06 2ii0'7 l6T.5 -- --- 600.0 --2-- (60.00) sv 9998 200.00 200.0 400.00 

m Risk Solutions Group -NY 2006 200.00 200.0 134.6 1,300.00 1,500.0 
)> 
-I s: 

Khasidy, Garry ED 1999 m 07/01/04 12/01106 2007 238.52 238.5 238.5 261.48 500.0 2- 25.00 

z Risk Solutions Group - London 2006 217.67 217.7 217.7 182.33 400.0 2/3 
-I 2005 221.73 233.0 106.7 267.01 500.0 
;a 
m Wong, Malin sv 1998 08/20/07 08/20/07 2007 150.00 150.0 37.5 1,850.00 1,850.0 2,000.0 

0 Risk Solutions Group -NY 
c 
m 
(J) 
-I 
m Cope, Richard Dl 2001 11109/06 12/01106 2007 154.04 154.0 154.0 745.96 900.0 2+ (30.23) 
0 Risk Solutions Group - London 2006 131.51 131.5 8.1 1,158.49 1,158.5 1,290.0 

llJ 
-< 
r Kim, Brian Dl 2001 01129/07 01/29/07 2007 154.04 154.0 130.1 245.96 400.0 2-
)> Risk Solutions Group - London ;a 
;a 
-< 
~ 
m Shen, De Hua VP 2002 09/08/05 12/01106 2007 134.54 134.5 134.5 590.46 725.0 112 43.56 
(J) Risk Solutions Group - Hong Kong 2006 128.79 128.8 128.8 376.21 505.0 2 
m 2005 122.06 122.1 28.1 64.14 186.2 z 
m 
() 
::'\ 

Astrologo, Luca Dl 2003 03/19/0 I 12/01106 2007 141.30 141.3 141.3 533.70 675.0 2+ 42.11 
Risk Solutions Group - Milan 2006 129.16 128.4 128.4 346.61 475.0 1/2 

2005 130.65 130.2 130.2 209.80 340.0 112 

Donehue, Jason S VP 2003 07/09/0 I 11120/05 2007 150.00 150.0 121.2 150.00 300.0 2- (45.45) 

Risk Solutions Group -NY 2006 150.00 150.0 150.0 400.00 550.0 
2005 150.00 105.0 105.0 395.00 500.0 

Koval, Pavel Dl 2003 09110/07 09/06/07 2007 134.17 134.2 30.1 900.00 900.0 1,034.2 
Risk Solutions Group - London 

r 
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Last 
Hire Salary 

Name Title Class Date Review Year 

Lewis, Joseph C yp- """"i''o3 07iQ9iO I 11119/06 20o7 
Risk Solutions Group -NY 2006 

2005 

Lucarelli, Anna DI 2003 08/01/03 12/01/06 2007 
Risk Solutions Group - London 2006 

2005 

Patel, Manay VP 2003 0 I /23/06 0 I /23/06 2007 
Risk Solutions Group -NY 2006 

Santos, Susana DI 2003 07/03/06 12/01106 2007 
Risk Solutions Group - London 2006 

Cavalcanti, Marita AS 2004 08/09/04 12/01106 2007 
Risk Solutions Group - London 2006 

2005 

Gupta, Ashutosh AS 2004 05106/03 12/01106 2007 
Risk Solutions Group - Hong Kong 2006 

2005 

Ding, David AS 2005 I 0/02/07 I 0/02/07 2007 
Risk Solutions Group - Hong Kong 

Sane, Shashank AS 2005 07/14/03 11119/06 2007 
Risk Solutions Group -NY 2006 

2005 

Arango Zuluaga, Carlos Andres AS 2006 07/17/06 07/17/06 2007 
Risk Solutions Group - NY 2006 

LEHMAN BROTHERS 
INVESTMENT BANKING DIVISION 

Current 
Salary 

175.00 

175.00 
150.00 

134.17 
108.83 
107.17 

150.00 
150.00 

134.17 
113.37 

124.23 
108.83 
107.17 

121.72 
122.35 
95.08 

108.91 

115.00 
115.00 
95.00 

95.00 
95.00 

Compensation History 
(Ordered by Title/Alpha) 

Risk Solutions Group 

Actual 
Salary 

175.0 
150.0 
115.0 

134.2 
108.8 
125.0 

150.0 
150.0 

134.2 
113.4 

124.2 

108.8 
107.2 

121.7 
122.4 
95.1 

108.9 

115.0 
95.0 
95.0 

95.0 
95.0 

Paid 
Salary 

141.3 

150.0 
115.0 

134.2 

108.8 
125.0 

121.2 
124.0 

134.2 
47.2 

124.2 

108.8 
107.2 

121.7 
111.7 
95.1 

17.9 

92.9 

95.0 
95.0 

76.7 

32.9 

Proj. 
Bonus 

350.00 
650.00 
385.00 

515.83 

366.17 
249.99 

500.00 
450.00 

65.83 
301.63 

275.77 
226.17 
132.83 

403.28 

287.65 
81.79 

100.00 

320.00 

205.00 
54.71 

181.50 
45.00 

Guar. 
Bonus Car -- ---

301.6 

100.0 

Proj. 
Tot 

Comp 

525.0 

800.0 
500.0 

650.0 
475.0 
375.0 

650.0 
600.0 

200.0 
415.0 

400.0 
335.0 
240.0 

525.0 
410.0 

176.9 

208.9 

435.0 
300.0 
149.7 

276.5 
140.0 

Page 4 

TotComp 
Percent Additional 

Rank Change Payments 

2 (34.38) 

1/2 36.84 

1/2 8.33 

2/3 (51.81) 

2+ 19.40 
2 
2-

I 28.05 
112 

I 45.00 

2 97.50 
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Name Title 

Jin, Jing AS 
Risk Solutions Group • Hong Kong 

Group Total: 29 

Total Count: 29 

Class 

9998 

Last 
Hire Salary 
Date Review 

I I/23/06 12/0 I /06 

Year 

2007 
2006 

2007 
2006 
2005 

LEHMAN BROTHERS 
INVESTMENT BANKING DIVISION 

Compensation History 

Current 
Salary 

155.04 
150.69 

4,984.42 
4,137.35 
2,893.33 

(Ordered by Title/Alpha) 

Risk Solutions Group 

Actual 
Salary 

155.0 
150.7 

4,991.5 
4,080.8 
2,832.1 

Paid 
Salary 

155.0 
3.5 

4,489.8 
3,403.3 
2,234.9 

Proj. 
Bonus 

300.00 
250.00 

22,025.44 
18,789.52 
10,536.42 

Guar. 
Bonus 

2,850.0 
3,978.7 
1,975.0 

Car 

0.000 
0.000 
0.000 

Proj. 
Tot 

Comp Rank 

455.0 

400.7 

27,017.0 
22,870.4 
13,368.5 

TotComp 
Percent 
Change 

13.56 

18.13 

Page 

Additional 
Payments 

0.00 
0.00 
0.00 


